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Q3 2018 RELEASE HIGHLIGHTS

OUR LITTLE SOLUTION GROWS IN LEAPS AND BOUNDS...

We could not image the speed with which we move forward... If you are still doubting...look at this new functionality that SAP
SuccessFactors has developed for youl!!

With Digital Assistance you can interact with the employees, making your work easier! It seems like Siri, but within SAP
SuccessFactors. In this way, making of SAP SuccessFactors a more interactive platform, the users are more involved in the
processes! Is there a way for not doing it when we can even start a conversation from the search bar when we want to start a
talent process?

sam

( Q) search for actions or people @ 4 @ Jan Jeffries (admil

Actions

same browser
Business Scenarios
ntegration Center

Copilot Actions

same browser

)

Business Scenarios

ntegration Center

assl Hello Jan,

ags What can | help you with today?
People

"
Comple 4= Mandy Sampson (msampson)
Warnin ik et

npl:l.ed'

Employes Directory




stratesys Innovations SAP SuccessFactors - Q3 2018 Release Highlights

Integrated in SAP Solutions External Channels

sApd (9 ¥ | D ofiice G Suite O ®

SAP CoPilot
Digital Assistant and Bot Integration Hub

A picture is worth more

SAP Leonardo Machine Learning Foundation
Machine Learning Services, Conversational Al Services

than a thousand words.

SAP Business Solutions & Infrastructure
SAP 5/4HANA, SAP SuccessFactors, SAP Ariba, SAP Hybris, Concur, SAP Fieldglass, SAP Cloud Platform, etc.'
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EMPLOYEE CENTRAL

Visa & Permits

Taking into account that this is one of the most important features in some countries, SAP SuccessFactors has developed a new
module for managing visa and work permits or their dependents.

Manage Visas and Permits - Dashboard

Hide Filter Bar Clear Go

Business Entity:

Permit Type:
= e e
2.2% M nFrocess 0.0% M in Process
Quota Status: § M Issued M completed
M FRejected W Mot Appiica...

M cances=d W Fanding wit...

Block Status:
Nationality:
Agent Place of Assignment: Employee ID:

Employee Name: Document Number:

Document Issue Date: Document Status:

MMM dd, yyyy - MMM dd, yyyy

Milestone: Milestone Status:

Milestone Due Date:

MMM dd, yyyy - MMM dd, yyyy
Permit

People Search GA/GE

This is a new search for all customers that are using Global Assignment and/ or Concurrent Employment. If you search for an
employee you have a better visualization of the employments in case someone has multiple employments.

BEFORE AFTER
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: Director, IT Procurement
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. . VP, sales X
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Engineer

Carla Grant (cgrant)
S5an Mateo

Account Manager
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Correction of the hiring date

Support Rehire Scenario for Change Hire Date Correction. This is now supported for the Rehire on New Employment Case and for
Rehire on Old Employment. Only future hire dates can be corrected.

Company Structure / Position Management

This feature enables customers to show the level of an entity in the hierarchy. The information is displayed on the card per entity as
transient field information. It is being updated automatically whenever the association or field relation changes.
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RECRUITING MANAGEMENT

Email Campaigns allow customers create and send branded emails to keep in touch with their candidates. Email statistics such as
how many were viewed, clicked, unsubscribed etc. are tracked.

Marketng

Marketing pp—

Sent Date status Locale: Brand Crested By
{asibonin 0 Dan EngicnUS (Englsh .~ | AL

Email Campaigns (31)

CampaignName = Satus Sent Dase Reciplent: Brand Craated By §

Weekly Campaign 1. Draft NiA defeutt Aexan Thomgson A serfes of weskly el campalgns Lo likely cancidaies g
Draft A System = o | Cancal
Draft ik - - System System

PO 5l A et

Marketing

Each campaign can be sent in one
locale only for now. To support
campaigns in multiple locales,

Edit Email Campaign

. . *Email Campaign Name Campaign Deseription
create multiple campaigns
Weekly Campaign Jul 23 A series of weekly email campaigns to likely candidates
Locale @ Brand )
T = P Brands are configured
nglis nglish ...~ efaul - . . .
> 5 < via Career Site Builder
Email Campaign Code is automatically Email Campaign Code @

generated from the Campaign Name to
be used as part of the URL. This text
can be overwritten, but must be URL

_’ Weekly_Campaign_Jul 23

compliant
o Wfom rcossetece
Warketing
Marketing
2Reply (R Reply All (FForward M
Alex Thompson 531PM

Welcome to your Future! Email Campaign Details: July 10 5

Wel t Futurel Emails (118 Recipients) (7) Campaign Details
lelcome to your Future!

Best Run
“Your tomorrow awaits you™ £ sign Namme

“Are you ready?” aly Added Recipients, 2 Tabent Fools i

ampalgn Descripsan:

Dear Muge, "

iews (4) 2

-
Several new jobs at Best Run just popped up that you may like to apply to.

i) HealthCare:
Here is a link to the careers page to get you started:

Ursusseribed () %

Emai Layout Hame:
HealhCare

Landing Page URL

Undsiivarabie (0)

A Simple Footer

N Ser (90) Crested By
Carlas Geares

Unsubscribe

A Recniting Q search AP Uz

o “ # Alexan Thompson (athompson)

Candidates

Candidates

KEYWORD AND ITEM SEARCH

Show Filter Bar

Talent Pools (5) & Create Talent Pool {33 8
Candidates it e I o - Pipelir s
Talent Pool Name Members Last Modified  Visibility Owner 5;’: n":m Description [ Add to Email Campaign
Candidates C++ Developers 051252018 Private Alexan Thomp...  Status Set S 7 Edt
€ Talent Pools =
Java Developers 100 07/10/2018 Private Alexan Thomp...  Status Set - gt Sha

KEYWORD AND ITEM SEARCH TALEN L e
V| C#Engineers 05/25/2018 Public Alexan Thomp... ~Status Set 5 Tuf  Archive

Java Developers
> Filter Candidates @ Display Options  How do | use this?

+ Candidate Status Additionally... you can also track the
‘ 11 0 11 emails from the talent pools...

All Status Not Contacted

Go ahead and do not miss this!!

*You cannot see some members of this talent pool because of the restricted visibility setting on their candidate profiles.
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LEARNING

SAP is always caught up when it comes to innovation... Here you have a new functionality: Learning module integrated with SAP
Leonardo. What does this mean? Now you can add customized recommendations based on machine learning. These
recommendations have into account what we know about the users, including the profile information and the learning activities.
Also the users help a lot when it comes to make the functionality bigger, overall when they indicate the courses in which they are

interested.
~ - My Loaming D
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SAP JAM

If this is your case and you count on a social platform such as SAP Jam... you cannot let this opportunity go!! Come in... we
introduce you the new customizable site header:

sales

SAP Jam [

Welcome ~ Employee Services - Groups -

Benefits Open Enrollment

New This Year: Health, dental, and disability insurance. Sign up for an #
information session near you now!
] v [~ — N F Sun May 20 2018
Py R & M‘.: 1:#

Home Groups ~ Business Records Knowledge Base Recommendations Bookmarks Calandar
I |

\\[ ‘ 8 Partner Program Group * B e 0

n

' / m & Overview - + invite

4

Pariner Program Outline Meet the Experts

C3 Partner communiy angagemant nies Got a question or

; : an idea?
aps
C3 Partner Experts
o .

TR Partner Program Banefits

Go o Knowletige Base Navigation: Select a group navigation style. View
But... into the bargain... you can center Sidebar & Haader
user’s attention with compelling content
that leverages full page width! Overview Page: ¥ Landing page

When enabled, visiting the group will show the Overview Page rather than the
feed wall.

¢ Full width page for header style navigation
When enabled, the full width of the page can be used to design overview
pages.
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MOBILE

SAP SuccessFactors is still improving the functionalities in the mobile devices for making user’s life even easier! In this release... the

improvements have been focused on Android!!

Continuous Feedback

Now, the users can complete and give
feedback from the mobile!

10:34 AM

Feedback

} Andrew Skarsgard
{- RFP Support led to new leverage...

January 23, 2017

B John Black
Very insightful throughout the...

January 23, 2017

BJ Boulders
Significant improvements were...

January 23, 2017

Give feedback

. Request feedback

10:34 AM

Details

[ ’ Andrew Skarsgard
RFP Support led to new leverage

synops
strateg:

Propos
holistic

January

Iterative approaches to corporate

to further the overall value

innovation via workplace diversity
and empowerment.

agile frameworks to provide a robust

is for high level overviews.
Give Ad Hoc Feedback

y foster collaborative thinking

ition. Organically grow the
world view of disruptive

Request Ad Hoc feedback
23, 2017
Link Ad Hoc Feedback to
CPM Activities and/or
Achievements

Rouja Pakiman, Michael Sanger, Terry
Willson, and James Marries

Choose an achievement

Choose an activity

2
i

Cancel

Visible to my manager

Give Ad Hoc Feedback

Request Ad Hoc feedback Time Off

@ Pay Statement

Link Ad Hoc Feedback to

.l Analytics
GPM Activities and/or
Achievements @  Goals
R Feedback
L] Settings

Sign Out

@ Very

December 20

January 23, 2017

)
W

vdli23o

4= Feedback Details H

Feedback sent by

Andrew Skarsgard

4+ RFP Support led to new leverage

agile frameworks to provide a robust
synopsis for high level overviews.
Iterative approaches to corporate
strateqy foster collaborative thinking
to further the overall value proposition.
Organically grow the holistic world
view of disruptive innovation via
workplace diversity and empowerment.

Feedback January 23, 2017
January 2017 Feedback also sent to:
Andrew Skarsgard Rouja Pakiman, Michael Sanger, Terry
&+ RFPSupport led to new leverage. Willson, and James Marries
January 23, 2017

Link feedback with

. Achievement -

16 Activity -

John Black

insightful throughout the...

BJ Boulders
Significant improvements were....

Decamhar 33 N16

Visible to my manager d
Give Feedback v 9 .

Request Feedback

@
T
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Online relative importance of the top tier of
Introduction to Diversity ] Introduction to Diversity(3) e leadership traits. Nearly equal shares of each
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Cultural Intelligence Sec A7) Cultural Intelligence(7) women place somewhat more impartance an
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More Than You Think... Cognifive, The Physical Launch I You Think leader: 66% of women say this, compared
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. - ~ it “" " You Think...
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Cultural Intelligence - Focus
themselves | ey

Withdraw

29 View a program’s overview,
description and agenda
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a preview of the items
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¥ 4020

& Focus on Insight (Part 1)

Bescription

Now, if you are interested in being the best

FeE— Piogram + Required Pragram - Required piayer, getting really good money and knowing

. o, : . some tricks and advices of what to doin a live
Focus on Insight: Diversity and Focus on Insight: Diversity and Focus on Insight: Diversity and tournament games, here Is the best place to
Inclusion (Part 1) Inclusion (Part 1) Inclusion (Part 1) learn them.

Assigned by Marian Parker
ed + 36ho

12/01/2

Due on 11730,

Content

39 Complete items within a 1 2
Program inc|uding On"ne MNow, if you are interested in being the best

Agenda QVERVIEW:  (DRSERIGTRNG  ASRMD player, getting really good money and knawing

OVERVIEW some tricks and advices of what to do in a live.

COL"—Ses, HTML, text’ and URL I o T tounament games, here is the best place to

“ Introduction to Diversity & Inclusion learn them.

Welcome to the Focus on Insight

Diversity+Inclusion Learning Program e s A Beis o intight
\ Cultural Intelligence - Its More ’
Welcome to Foeus on Insight; ? .% Than You Think {eLearning) @ Focus on Insight (Part 1)

Diversity+Inclusion, a new learning Requred
experience specifically designed to introduce Intro Quiz 1 Quiz 2

LAUNCH
all emplayees to the mindset, behaviors and MARK COMPLETE

strategies that promate a more inclusive 3
culture throughout SAR: Click the agenda tab { Cultural Intelligence - The

to get started 0 Cogritive, The Physical, and The
= tional/Motivational
gy e ¢ Facus on Insight (Part 2)
Instructor-led

Focus an Insight: DiversityHnclusion is a g

MARK COMPLETE
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build a business beyond bias. See MARK COMPLETE
infographic balow

A Journey To Move v Link 1 Focis on Insight (Part 2)
Business m

Facus on Insight (Part 3)

MARK COMPLETE
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SAP SuccessFactors ()

e } :] . People Search
y m‘gn‘ip LopeZi g
i

litiesManar
Reports| 5 Te

-

Q, Tap to search people

Android users will have access to a new design of

Suggestions A

v (0725550222 a @ the Home screen and updated functionalities.

business Armando Lopez

Facilities Manager Users will be able to easily find the most frequently

Armando.Lopez@bestrunsap.com

Ry 3 wya cooper used features and take quick actions such as:

U i
A/ ’ VP Operations

New Brunswick (3000-0002)
@AM locattime SHOW ALL SUGGESTIONS ¢ People Search
Profile Information ° Comp‘e‘[e Approva|s
To-Do
Me . -
N e Find updated Goals/Activities
pprove Requests 1
Employment
Maternity (12/15/2015 - 12/25/2015): Steve e Update Time Sheet
Compensation Justice

12/15/2015-12/25/2015

Payroll e Request Time Off

Time Performance Reviews 1
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SUCCESSION AND DEVELOPMENT

SAP SuccessFactors takes the change on continuous feedback. Now, you can manage up to 3 custom programs, regarding the

mentoring functionality.

SAP SuccessFactors() &  Development -

Development Plan  Career Worksheet LMS Home  Replaced_Mentoring

Replaced_Mentoring Programs

My Replaced_Mentoring Progra... 0

Invitations 2

Supervised_1808 ATL Type C Text Replacement Progr...
Open Enrollment ) )
Sign up due date: 5/20/2019 Sign up due date: 12/27/2018
Sign Up As Replace... Sign Up As Maditar_

- Sign Up As Mentor_TC

ANALYSIS, PLANNING AND REPORTS

Are you tired of seeing every report that is found within the platform?
New functionality regarding the filters, so that your experience when looking for reports gets better!!

Filter your own report without the need for viewing every report associated to other buddies!

Home / Report Center
3 @ Switch to Classic View @ View Schedules zr_]?l

Report Center
m Import | | Search Q| Ty

Name Author Last Modified Action
New Pivot Query Test Admin User M-IV ERESRS] A filter icon will now indicate s
how many filter options are
still applied. .
Demo 01 Admin User Oct 4, 2017, 2:18:31 P H
test rw asdflkasdf Admin User Sep 1, 2017, 5:05:06 PM Report - Canvas :
And... we can also delete the report format so Ah, other thing... do you want to look for without the need for
that we do not have to wait for so long... navigating through the whole catalogue? Let’s have a look!!
{m‘/“GenemHMﬂ 28 People (:ommns % Configuration Y | Fiters e
Metrics AS Manager - & Charts ~
Save &) Cancel [ Data Sets P> Generate ), term Talent insights. Manager KPr's Leaming Analytics.
Describe Your Report e o 2 . B
A report name s required for all report definitions. Please provide a report name and a description of the report below Employee Engagement Index élw:‘u":'. Prafit per FTE £ Recr nt Rate

Domain Calibration Activity . >
<
Report Name single domain new @ Y A TOF o) 9
Tecmination Volus per FTE i

Description Type your note here » s
) Average lermination Rate - Voluntary
cafits
Report Priority Medium “|®
Rémove Styling @ Femal 1 b
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PLATFORM

What can we say to you about the improvements regarding the integrations?

Integration Genter now supports extracting attachments into the Secure FTP (SFTP) folder

Choose Integration Type

Trigger Type Source Type

®) None selected

Scheduled SuccessFactors
Intelligent Services SFTP
Application / Ul
Destination Type Format
*) None selected SFTP ®) None selected csv
REST SuccessFactors True CSV Simple Delimited
SOAP Simple Fixed Field Width EDV/Stacked Delimited

EDI/Stacked Fixed Width XML

JSON Attachment

OData v2

Clear All Cancel

Now when an existing inbound integration is edited, and the metadata has changed, Integration Center automatically refreshes the
metadata and makes it visible. This automatically adds missing fields, updates all the metadata including data types, removes fields
that no longer exist in the metadata, and at the same time keeps any mapped fields intact.

MDF OData APIs now support snapshot based pagination. This change delivers significant performance and stability improvements
over existing functionality by optimizing query performance, preventing potential data loss during API calls, and eliminates
duplicates in API query results. This feature not only ensures data integrity when querying large data sets but is also faster.

Per Page Execution Time (seconds)
140

120

Thousands

Sootacbe oPa Secd
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80

60

40

20
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CONTINUOUS PERFORMANCE MANAGEMENT

This enhancement allows employees and managers to view all the feedback requests they have sent in the past, including

information about requestee, request message, request date, and status of the request (pending or responded).

4y  Continuous Performance ~

Continuous Performance  Ask HR

O

'\

ACTIVITIES

Jakki Andrina

Research and Development Manager

ACHIEVEMENTS FEEDBACK

February 2018

2

Geoff Hill

Q_ search for actions or people | [} g Jakki Andrina (jandrina) +
v

2 Request Feedback

2. View Feedback Requests | =) Give Feedback

Your analytical skills are incredible and that shows in the quality of your monthly reports. Keep on focusing on deepening your Bl skills and more opportunities will come up in the future

for you.
February 27, 2018

& LinkTo [¥] Visible to my manager [i]

October 2017

2

D
7

e

Anson Gao

uoddng

My team very much enjoyed your presentation on new approaches to production planning and we look forward implementing many of the ideas you introduced us to. We specially liked
the section on case studies, which will provide very valuable next year once we start applying many of the changes to our production controls.

Octaber 4, 2017

& Link To Visible to my manager

Paul Cook

W Delete

Your proposal to streamline production was overall very well received among senior leaders. On your next iteration | would put more emphasis on the actual metrics that exist today and
how we can expect them to improve after the plan is implemented. Other than this, everything else was spot on.

October 4, 2017

& Linked [¥] Visible to my manager

Stephanie Thorn

T Delete

Kudos to the team for a very productive workshop. The activities were very well thought out and focused on solving current planning issues while also considering future issues related
to the upcoming integration of smaller subsidiaries. Just one recommendation for future workshops: make sure we are more disciplined at capture decisions made and next steps.

Also sent to 3 others: Ben Shervin, Jada Baker, Anson Gao

‘Add signer’, ’Add Modifier’ and ‘Get Feedback’ search has been replaced by ‘People search’. Customers can now benefit of

advance search capabilities for those features. ‘Add signer’, ’Add Modifier’ and ‘Get Feedback’ search did not return the employee

for customers who have multiple employees with the same name. This was particularly impactful for multinational/big size

companies with multiple employees.

Search by Filtering

Find All Employees
All Divisions

All Departments

All Locations

Select Confirm

Add Signer

Search by Name

< TEST

test @ (teste)
Sales Director, West

test eh (testeh)
Recruiter, Software

test em (testem)
VP, Sales

test ep (testep)

Search by Filtering

Add Modifier

Search by Name

L TEST
test eh (testeh)
Recrulter, Software
test em (testem)
VP, Sales
test ep(fiestep)
Recruife.; Software

test ex (testex)
Division President - Se

ware

test usera (testusera)
Chief Operating Officer - ACE Enterprises

Recruiter, Software I Find All Employees

test ex (testex)

Division President - Software All Divisions
All Departments
All Locations

Get Feedback
Bimyousy Search ) Select ) Confir Next
Search by Filtering Search by Name
Find Al Employees A CGRANT]
Carla Grant (cgrant) 321-555-2244
All Divisions

All Departments

All Locations

VP, Sales

{0
G. 'la2 Grant (cgrant2)
VP, Sales
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COMPENSATION

Antiguamente, los campos personalizables que se encuentran en el mdédulo de compensacion no soportaban valores traducidos
cuando se mapeaban con los campos de EC. Ahora, los Administradores pueden ver los campos custom traducidos en su idoma

local, dentro de los Worksheets, Executive Review y export reports.
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ge Data
|=| Save £ Cancal
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Salary Notes n
.‘ Adam Smith E5] [ FIN-ANALYST Relaciones comunitarias  |Healthcare EMEA Active Active
Final Annual Salary
Marcia Barista [E5] [ ] EXECL Gestion del talento Talent NA_WEST  Active Active
Lump Sum
Lump Sum iwe ! Kelly Branfield E5 [ ENG Investigacion y desarrollo |Industries R&D Active  Active
- 5
Individual Bonus Recon n Maya MIH Hightower B8 () ¢ EXEC1 Viveres Store Staft NA_CENT Active  Active 2
Current Compa-Ratio .
9 Randy Hopkins EZ 0 ANALYST-IT [Empresas] Corporate Active  Active
Direct Manager =
Total del grupo:
Campany
Department > »l Importar Exportar Cancelar
- —_— — r
Custor r
Spanish (Spain] | Empresa

Division

These are just a few of the innovations for Q3 2018.
You can find more information at the following link:

https://community.successfactors.com/

And that's it, for now. We hope these improvements will

be useful in your implementation projects.

If you need more information about these innovations or
any aspect of the SAP SuccessFactors solution, do not
hesitate to contact us:

sfsf@stratesys-ts.com

stratesys

MULTINATIONAL COMPANY
SPECIALIZED IN DIGITAL SERVICES
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% 1000 8
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We accompany our clients on their road to digital transformation
and we help them achieve their objectives through the
development of technological and business solutions
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