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OUR LITTLE SOLUTION GROWS IN LEAPS AND BOUNDS...

We could not image the speed with which we move forward... If you are still doubting...look at this new functionality that SAP
SuccessFactors has developed for youl!!

With Digital Assistance you can interact with the employees, making your work easier! It seems like Siri, but within SAP
SuccessFactors. In this way, making of SAP SuccessFactors a more interactive platform, the users are more involved in the
processes! Is there a way for not doing it when we can even start a conversation from the search bar when we want to start a
talent process?
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Integrated in SAP Solutions External Channels

sApd (9 ¥ | D ofiice G Suite O ®

SAP CoPilot
Digital Assistant and Bot Integration Hub

A picture is worth more

SAP Leonardo Machine Learning Foundation
Machine Learning Services, Conversational Al Services

than a thousand words.

SAP Business Solutions & Infrastructure
SAP 5/4HANA, SAP SuccessFactors, SAP Ariba, SAP Hybris, Concur, SAP Fieldglass, SAP Cloud Platform, etc.'
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Performance Management

Performance Reviews will now support a user to send from b

Performance Review

2016 Performance Review for
Ted Gilbert

Signatures
. Ted Gilbert
¥ Not yet signed

Send Form
You're about ta send this form back

1o Sara Cao.
Samantha Glen o Sara Cao.
Naot ye

signed

Cancel

a Felicia Hudson
Not yet signed

Are you tired of not being able to add, edit, delegate or even

MOBILE

ackwards in modification steps with permissions.

Android

Performance Review

Ted Gilbert

2016 Performance Review

Send Form

Felicia Hudson

a Samantha Glen

‘You're about to send this form

to Samantha Mark.

CANCEL  SEND

Ted Gilbert

RETURN FORM

not being able to see your historical data? Normal... but SAP

SuccessFactors knows it (&) that is why...right now with the mobile you can have access to your performance plans and to take all

the missing actions!

sonee T 10 M

Cancel New Goal

Bl Development

Goal Name

5% in Nortl
Support Contact Renewal for All Metric
Backlog ttema Overall increase in revenue
Start Date 01/02/2018
Due Date 01/02/2018
On Track
To increase praduct usage by 25% in North Status (Required) On Track
America and 35% in Europe )
Competencies 0

Add Goal

Purpose (Required)

Android

A § REED
X Add Goal

Goal Name*

Goals

PERFORMANCE DEVELOPMENT

2018 Geals v
Lorem

Lorem ipsum dolor sit amet, consectetur
adipiscing elit, sed do eiusmod tempor

POSTPONED

Start Date

Due Date
Lorem
Lorem ipsum dolor sit amet, consectetur
adipiscing elit, sed do eiusmod tempor
incididunt ut labore et dolore magna aliqua
BEHIND

Status*
Compentenci
Purpose*

* Required
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i0s Recommendations

Learning Recommendations sent to users from admins or peers will be visible to mobile learning users. Additionally, users Will also
be able to select or edit personalized topics and view their personalized learning recommendations generated by the machine
learning algorithm.

< Back Recommendations Cancel Recommendations < Back Recommendations N «I»

Q, Search for more topics

Overview

Suggestions
Design Thinking

Cyber Security
Personalized Recommendations

Agile Methodology
Applying Product Principles to Guide

Learn new skills and build brain muscles with Machine Learning Better Product Decisions

User Experience

I Lea‘tr:‘ing i:mtm"ttsagges“*d_ th 0“"t Instructor-led + 58m 27s User Experience for Engineers
algorithims that matches your interests. - N .
g y Microservices Online « 58m 27s

W Recommended by Brandy Delgado k & % % k (329)

Cloud Technology
Select Topics

Description

Lorem ipsum dolor sit amet, consectetur
adipiscing elit, sed do eiusmod tempor
incididunt ut labore et dolore magna aliqua.
Ut enim ad minim veniam, quis nostrud
exercitation ullamco laboris nisi ut ali...More

View Details
B L Q £ n} User Experience for Engineers
T Learning Onplige_ - 5m 8 LTS
Learning users with assignments available to Approve Requests
them on a mobile device will now see “My
Spot Bonus
Assignments” in the iOs To-Do screen. Jennifer Lo

Effective on April 15, 2016
Tapping on “My Assignments” will take users

— . . Spot Bonus
to the existing My Assignments list screen. (” Ramesh Jain
Effective on June 1, 2016

Salary Increase
Jon Kaplan

Effective on June 15, 2016

All Requests 5
YT
More Performance Review 3
& Recruiting Provide Feedback 1
03 Career Assess Candidate 1
£ Notifications Learning Assignments
& Profile

@ Succuifaction 241 AM 100% - 0] L] Q ED
@ https/jjobs.sap.com/ c To-Da Activitie: Seal Learning Mo:

Go to External Career Si
This action will recdirect you on
browser

Language = View profile

Sy M0 | S gler:?%THING Link to the Career Site. This new feature enables
YOU ARE. employees to access an internal career site from
their iOs and Android SAP SuccessFactors
) Mobile app. This enhancement will provide users
. e g A with a consistent and branded experience when

browsing and applying to internal job positions.
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Multiple themes for Mobile! This enhancement allows Administrators to manage Multiple Themes on the iOs and Android SAP
SuccessFactors Mobile App when this desktop application setting is enabled. Time for being creative!

" Alexander Thompson
Admin center \ ! " a @ 0 (athompsan) i -

Admin center / Mobile Settings
Mobile Settings

ENABLE MOBILE FEATURES MANAGE MOBILE USERS

Turning OFF/ON mobile features will apply to all mobile enabled end-users. Setting up mobile access right for specific individuals or groups of people can be done in the Role Based Permissions area. If a
mobile feature is turned ON, only end-users that have mobile permissions from Role Based Permissions will have access to that feature.

Mobile specific < Edit theme

Modules
Theme name NGD - White Background
Email Notifications

Mobile theme As the admin, the header color and header logo of the Mobile app can be customized. The customized header will display for all end-users.

Change Colors

Background color:  #445E75 . Font color: #333333

Enter custom hex value in the input field Choose a color

Upload Logos it o
| 226
B: 234
i0S Android:
# | doezea

Upload file Upload file

When uploading a custom lego, upload
The image height cannot be larger than

cally generate logos for non-retina display.

Preview Your Theme

Cancel Apply

9:41 AM vadli23
SAP SuccessFactors ()

= SAP SuccessFactors O
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PERFORMANCE & GOALS

360 Review

Renovated user interface for 360 Reviews based on Fiori designs to provide modern and intuitive user experience. The renovated
Ul helps to bring 360 Reviews on par with other Talent applications which are on Fiori design. Here you have the main news:
Anchor navigation, Table of contents, Route Map.

Reviews Team Overview Help & Tutorials

Inbox ¢ Actions (O History s A

PE 360 Multi-rater form(Fiori) for Marcus Hoff
Marcus Hoff &

ROUTE MAP INTRODUCTION EMPLOYEE INFORMATION REVIEW DATES COMPETENCY FEEDBACK OVERALL AVERAGE RATING
. Due 01/06/2017
< @ El;r'ltgﬁyee Nominates @ Manager Approves Raters ° Complete 360 Evaluate 4 Signature step 13} >
INTRODUCTION

v

Thank vou for vour assistance in nroviding meanineful feedhack on the individual listed in this document. Please review the instructions carefullv. and nrovide s with vour most candid and

Cancel | | Save and Close | BEWslylislails el

Imagine you have too much work and the assessment that you are doing is interrupted by another task... Oops...you forget to save
your work... That happened, right? The last time! Here we have a new functionality that can automatically save the changes you are
doing and... look! The rating scale is circular!

3 Inbox e Actions (D History & &
PE 360 Multi-rater form(Fiori) for Marcus Hoff

ROUTE MAP INTRODUCTION EMPLOYEE INFORMATION REVIEW DATES COMPETENCY FEEDBACK OVERALL AVERAGE RATING

COMPETENCY FEEDBACK

INSTRUCTIONS: Please respond to the following statements as they relate to the person whose name appears on this form. Please select the rating that best describes the individual.

Communication

Communicates well both verbally and in writing, creates accurate and punctual reports, delivers presentations, shares information and ideas with others, has good listening skills.
Rating [l

5.0 - Qutstanding

Subjects Comments Writing Assistant

i Very Good in Communication|
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Goals Management

There are new filters to be able to search inactive users and have global assignments! What a way SAP SuccessFactors must
improve the user experience, huh? We detail a little more what these new filters consist of... Here we go:

e Companions who belong to the same hierarchy of an employee.

e The search scope respects the settings of the permissions that users have, as well as the permissions of the templates if, for
example, | belong to Spain and my permissions are restricted to be able to only visualize and perform actions on templates and
Spanish employees, all this will be respected with these new filters, rest assured!

e The new search includes inactive users and concurrent employees.

BEFORE AFTER

g Carla Grant~ Standard Goal Plan Template - ... g Carla Grant TGM-4250 GM integrate with lea... -

it

al

Include inactive users in search
~ It Managers

Alexander Thompson

Useth jective, click e Add object) Managers e, click the Ade
. Alexander Thompson
Matrix Managers Department Presicent - Software
Shirley Nielson
Displayin| Peers
Reports Shirley Nielson

l'  Execulive Assistant

b before product
March 2012 o

Financi 123 456
Darlene Sharp

VP Marketing

4

Marcus Q. <scriptalert(121);</script> Hoff

test lisplayfirstname testlor
Consultant

Alex Anderson

alert Direct Reports
ce2 ce2 ce2

ar alert
123 456

Marcus Q. <script=alert(121).</script= Hoff
Sales Director, NE

ﬂ Alex Anderson

St. Manager, Analytics

Continuous performance management

iAbility to Decline Feedback Requests! This feature will allow users to decline continuous feedback requests directly from the “To
Do” modal window.

When a user receives a feedback request “To Do” the user will now see a “Decline” button available, when user clicks decline, they
will receive a validation to confirm they wish to decline feedback, the system will return the user back to the home page, requestee
will see the status of “declined” in their “Feedback Requested” feed on the Feedback view, there are no email notifications to the

requestee that their request has been declined.

Faadback Raquests

MORE
June 5, 2008

ﬂ Jennifer Lo: Sinc we have worked topether, Pd iike to get your feadback. Could you piease et me know what you think | did well .. | oocesrecyno o

gEtYOUr . MORE
Wy 7, 2018

Marcus Q. Hoff: Since vie b
Wl MORE
WMay 7, 2018

ﬂ Marcus O HOT: Since v NAVE Wored Iogether on Creates & new INnavenve tEchnokagy 'o MaKe PIZZS WINGUT SOUgn 19 IKE¥ | proviae Feedback

Feedback Requests

Decline Feedback

Are you sure you want to decline the feedback request from Jennifer Lo?

Ta: Geoff Hill
Since v hava workad iogther on Win Leads, Fd liks to gt your feedback. Could you plazse lat ma know.
what you think | did well and provide ona canstructive suggastion an what | coud do better it .

{Deciine | | cancel
- - Reguested en June 5, 2018 + Dedined

Ta; Marcus O. Haff
Since vre have worked together, I'd like to get your feedback. Could you plese let me know whet you
think | did well and provide one construetive suggestion on what | could do better in the future?

B
Mars

Requested on June 5, 208 - Pendig

Ta; Gooff Hill
Since ve have workad together, I'd lika to gat yaur faadback. Could you plaase lot ma know what you
think | did well and provide one constructive suggestion on what | could do better In the futurs?

B
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SUCCESSION AND DEVELOPMENT

SAP keeps on top of the innovation!!

A new version of Lineage Chart has been implemented based on Fiori design. The lineage chart offers you a way to examine
overallsuccession coverage below a given incumbent or position. Lineage Chart helps analyze the likely effect before a high-level
succession plan is taken into action.

T
BeSfRun £ Succession v Q Search foractions orpeople |~ [ (9 al @ Carla Grant {cgrant-1) ~

Succession Org Chart Position Tile Lineage Chart Taient Pools Talent Search Performance-Potential Matrix How vs. What Matrix Help & Tutorials

Q. Carla Grant, VP, Sales + L 2

Judy Hoffman [25]
Marcus Hoff 25

‘Sales Director, NE pr— . 2 Nominations y
! 2 Nominations ‘ & o David Dowd [
Y

1 Suecessor 14 | 1 Nomination

2 Successors < Extemnal Successor

Cheryl Wang [£5]

| ¥ Account Manager, NC
—_— 1 Nomination
u kW

2 Successors >

0 Successors

Lamy Lindsley 5]
Wilma Sown [

Senior Direclor, Sales —_—
— 1 Nomination
W
<

2 Successors

VP, Sales
5 Nominations Sandy Harper [25]
TEND Bob Rhoads 5
Account Manager
| S 2 Nominations
6 Successors a1 1 Nomination i &
External Successor | 2 :

1 Successor >

™ Sales Manager, SC
B | 1 Nomination

Carla Grant 2] 0 Successors

0 Successors

Eliza Hunter [

7 Chief Operating Offic...
— 3 1 Nomination

Cheryl Wang

Account Manager, NC
{2 Sales (SALES)

({‘g In Position 17 years, 2 months
i Q carla Grant, VP, Sales

v + L i
Judy Hoffman [&]
Marcus Hoff [ Nominations (1) + 7
Sales Director, NE 2 N:‘m'naiinm:
— 2 Nominations: & i
i | cuw &k Sales Director, NE 35 years
=
1 Successor |
2 Successors < Talent Pool Nominations (2) + /
Cneryl Wang (] &3 Talent Pipeline MARKETING
Account Manager, NG &3 Talent Pipeline PRODUCTION
1 Nomination
LEJ
|
2 Successors > Performance & Potential
No Records Found
Larry Lindsley [E]
Wilma Sown [£5] .
e or. SC Talent Information
Senior Director, Sales 1 Nomination ik oF
y o koo & Risk of Loss
v :f& 4 {.:.- Impact of Loss High
. Successors Future Leader
2 Successors i
: Diversity Candidate
Bob R = Sancy = Gender
ir Account Manager Key Position No
. 2 Nominations
< 1 inati &
External Successor |
1 Successer >
0 Successors
Eliza Hunter [5)
Chief Operating Offic...
— 1 Nomination
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CALIBRATION

It is now possible to bulk activate various Calibration Sessions collectively in five simple steps. The steps are:

File Name: Browse...
b Uploadlng the File for Bulk Session Creation [Jselect subjects and participants automatically according to the owners.
* Validating Imported File step 1:  Validate Import File |
e Creating Multiple Calibration Sessions Step 2:| Create Sessions |

Please put the session IDs here |

Step 3:| Validate Sessions

e Validating multiple calibration sessions for activation

e Activating the Sessions

Please note that it was already possible to create multiple sessions but not activate them. This possibility is added now

Unrated People in a Session

Information that there are unrated subjects in a session has been made more prominent now so that it is not missed during the

sessions.

Session List / Sactons YV (49) ® @38 & X [l OpenlisG
CAL 9-box ATL

OVERALL COMPETENCY VS OVERALL OBJECTIVE TALENT CLARIFICATION PERFORMANCE CUSTOM1 VS OBJECTIVE FORM RATING VS OVERALL OBJECTIVE RATINGS OVERALL POTENTIA ~

/\ There are 38 subjects with one or more of the following rating types: Unrated, Too New To Rate.

O e S | Male(s): 23 (46.9%)

Female(s): 25 (51.1%)

Other(s): 1 (2%)

Overall Competency B==
Does Not Meet LONG LONG LONG LONG LONG Meets Expectations Exceeds Expectations ~
0 (0%) & 1(2%) @ 10 (20.4%) [

DAnn Conway nAngela Arnold ) nBarry Chen ()
To_@UEN T @TLRM TTOTLRN
z nBlylhe Gaber @ nBrett Miler @

0 (0%) [ 0 (0%) [ 0(0%) [

Dverall Objective

Finalize a }
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SAP JAM

Faster and more active search: recognizes character set, finds documents that use different delimiters, etc.

Search Results for "energy” S eneeqy* 85 3 mcked fem
51 results St Reknce  Das
<] | Word Delimiter Token Filter
Cantent Serch Al “Content Mamed word_delimiter, it Splits words into subwords and performs optional transformations on

&

(& VWind Energy Facts pptx
L R a Cam: AL

MNational Rivera Canaga Al

ind Energy Facts potx
i it e subword groups. Words are split into subwaords with the following rules:

Wind Energy Facts pptx
(5 PIREIFONL FIESentzngn « Naona REm A WWRG'S WRG in TE Allama

ot Gre.p o spliton intra-word delimiters (by default, all non alpha-numeric characters).
Energy Business

et = aoe met Enabiement Group o Wi-FiT — Wi, i

Search All “Faums

: split on case transitions: "PowerShot" — "Power”, "Shot”
Viden on Seiar Energy
ACE Sale Tant G

pi split on letter-number transitions: "SD500" — "SD", "500"

Industry R
Cometation

1o Aamativu Enal
ansimalve Energy B
'

leading and trailing intra-word delimiters on each subward are ignored: "/fhello—-there, dude”
— "hello", “there”, "dude”

= Solar Energy Global Sy
Aca Cosporalion Partnar En

t Forums g Solar Energy Global Sympasium
on Solar Energy S O TR e trailing "'s" are removed for each subword: "O'Neil's" — "D", "Neil"
Sales Enatiemert G ~ Energy Easy 03 Eamings Announcement

Vid

Wisaa on Selar Ensegy

<5 RECOITS Search All Business Recors

& MRG Ensrgy

Salar

& Solar energy windows

Ak Carperation Par

1 @ Energy Expo: Green Products

. s ASccAN T This Group's Content ~ | Search group content...
aerre e e =
Home Groups ~ Business Records Knowledge Base
Welcome HR Corporate Product Release Resources ™
Fithess Room Sessions.xlsx
Andrea Ainslie less than a minute ago - Creator: Andrea Ainslie - ® 1 View
Furthermore... you are able to edit Wellness Group / Content

documents without having the need
(2 open X Download 1 Upload @ Check Out| & Edit

to download them!

Monday Tuesday Wednesday Thursday Friday
9:30 - 10:00 am Mindfulness Meditation Mindfulness Meditation
12:00 - 1:00 pra Spin n Streteh Cardio Blast Freedom Flow YogaBooteamp Running Clinic

Tags

Add a new tag

In addition, now from this module we can directly access the KB section of SAP, allowing us to recommend important articles
(considering the ticket that you have generated), perform advanced searches with filters by category, labels, groups, authors, etc.

C4S App Ticket List
C4s App:
iPhone Trade-in Policy Collaboration url:
https:/fjamcmintlga-collab. jam-integration.com/articles/Ppk1ycZ11R9UyxI49tLgdq
Community url:
Setting up heart rate notifications i bl om/artic OMBH
How to set up cellular connection
Advanced Search
Surface won't turn on or wake from sle...
N K
Types: Groups: LT: Authors: Categories
All (147) ~ All (147) v All (147) v All (147) v
Tags SortBy:
All (147) v Relevance v
[~]
Title Author Last Modified Group Action
How to set up cellular Wo Roger 2019-01-15T07:08:132 Apple Support Group (Content
connection Syndication Enabled) Send to C45
Customizing Control Center Wo Roger 2019-01-15T06:57:17Z Apple Support Group (Content
Syndication Enabled) Send to C4S
Apple Watch as a walkie-talkie ~ Wo Roger 2019-01-15T07:07:24Z Apple Support Group (Content
Syndication Enabled) Send to C4S
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Filter By Category

When filtered by categories in the KB section only those used in the

group will be displayed. In this way, users do not have to navigate
through all the categories that are not available. wind

Water
Industrial
Residential

Commercial

. ] oo e paooie, oo St i s iy ™o M| o o

Recommendalions

Home  Guups Busiess Records  Knawledge Base Backmarks  Calendar

Welome  HR

~ 2020 Strategy

B Loam sbout our growin pian and 2020 strategy: giobaization, infefigent
devices, and a focus on Ihe cuslomer experience.

Coporale Ploouct Release Resoures + Engineering Sales

Improvements on the design

Featursd

Company Blog Posts

Improvement in the available space of
the screen, as well as consistency

through the home page and groups.

Are You Reaching Your
Full Potgntial 7

Flying Arcund the World
in'3 Solar Powered Flans

Maximizs Your
i

Health Banefits - Open Enrollment Stai
Biian Andarsar - atout 1 merh ago

e i,

Fomurcan = Engroerry S

HR Annauncemants Latest Artickes Important GRA'E
e o Product Release Central - * fﬁ“lfl
AR S0k Repicament [PE——— . £ [ere— + ot || i

50 ®0 So & Durasal Wind... Y

y Ben Andersan & R I

s i e ¥ @ Whan con we expect acustc fom -

Health Bensfits - Open Enrollment Stans Scon 2 ol Biian Anderssn - beut 1 manih agn "
G Andersen - oot 1 ot 25 [ e i 01 aleaen i

G ®1 D @) ¢l
= 0 Invite customers to ACE VIP

e StBMbSTY - 300Ut T manm g0

Solar Panel Dura

bl Residental ..

Improving Employes Engagement

Ted SRDE - B0 | A Bge
022 S0

&0

= @ Wiy is the sky blue?
o Steinbeqg - abaut 1 manth 290

G B ® Decuson L 5 Release Hiw»gﬁ
Fower Fump #E= Wihy we are better than our cor » . %
Pressure Regulation o8 Steinbecg - sbaut 1 marm sg0 4 -

0 Ta Kncubedgn ase

% POF Flle
Nextin Line: 5 Steps for Successful Succession
Planning

Brian Anderson - sboul 1 morth aga

S0 w1 T0

More content on the platform! And we can
even navigate quickly, without having to go into

detail. Slideshow can now display PDF and

What's Wew - A Raiease Gurdedocx

successfach

supports documents of any dimension.

P i s

&

Polls

You can even vote directly on the
widget and give all the Feedback that
you consider... do you dare?

Lot Updins

Poll of the Day

o

Did you find the release
webinar helpful?

Did you find the release

webinar helpful?
Brian Anderson -

® Yes
) Somewhat

() Needs work

Wote Nowl View Results

Popuir Tegr

Poll of the Day

Did you find the release
'i webinar helpful?

Brian Anderson -

Yes
L]

50%
Somewhat
L

50%
Needs work

0%

Change Your Vote
Withdraw Vote
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People widget: new types and filters People Widget
Easier way to Highlight stakeholders and experts as well as Filter by Widget Title
. . . - Te Memb:
easily add, remove, and search the selection list. | Selected Members | Toam Memberd
Select members to display Select layout
‘ Select ‘ 3/05 ‘ List -
Albert Turner
university. professor@sap.com
Add documents and videos directly on the messages!!
s’ Brian Anderson X
Q—I-b 4 Jeff.gan@sap.com
Type amessage... : Ox. Ted Steinberg x
'E‘ jeff gan2@sap.com
T X ©
- [
Share an Update
g:;mr:re;nmrpumtelma into our dashboard update for the first Shal’e the Updates W|th|n yOUr

messages. Now, the posting of the

®
L Feedback can be done with a

2\ Pemy Johnson featured a business record i .
[ P ——— restricted target population.
Share with Group Messages ~

Group Type a Grow

Use the messages as a feedback channel for content approval. Tell me that it would not help you to start a private chat with the
author of the content when you are reviewing content pending approval:

. Solar Energy - Projected US Market Revenue.docx

Juliane Beyer - - 1 minute ago - Creator: Juliane Beyer - & 1 View
. Sales Order for 4 Wind Turbines / Gentent / Supporting Documents
‘ This item is pending approval. | Reject ‘ | Message Author Download Delete More

1 Previous Page | NextPage

Hi Juliane, can you add a commercial strategy section to page 3
with our standard language? Once done, | will go ahead and
approve)

Message Author

< Messages Z Q
D Personal Messages (\
=
Juliane Beyer 1:37 PM <y Perry Johnson
W e (4 s, e ela s Hi Juliane, can you add a commercial strategy section to page 3 with our standard language? Once done, | will go ahead and approve.

9 National account planning  May 16 2018 Content: https://integration3.sapjam.com/groups/czCVahli3BxwpWeaHke3JjH/documents/wby4bYT8VYF211ZUBONof1

You: Hey Joan, let setup afi...

0 Timeline approved Oct 18 2016 —
[Problem rendering message]

Solar Energy - Projected US Market Revenue.docx
https://i ion3.sapjam.cor /ahl; 1ke3JjH/docL 4bYT8VYF211ZUBONof1
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ONBOARDING 2.0

Start Crossboarding from Employee Central. Direct the employee to Crossboarding by changing the employment or compensation
information.

And well ... if we have new tasks !!:
e Create Cross-Board tasks, which include programs.

e The notifications are more bearable, and it is easier to copy the Onboarding templates to generate the specific notifications of

Crossboarding.

e And the forms can also be added to Crossboarding, even having the electronic signature available.

Employee Files  Help & Tutorials

Actions |  Header [ As of Today

Take Action
Walder Henry Frey (walder.frey) Change Job and Compensation Info

v Spot Bonus

Account Manager A Employment Details
ACE Department (ACE Department), ACE Division (ACE

Division) Terminate
Bangalore (IND002) (CET)
Local time: Friday, 06:09:44 PM Generate Document

Add Note ] Job Information
Change empioyeer jon cis, tme renatan, and oter intormation

Choose what you want to change

Give a badge Job Reationships
Spseny e emplsyers HR Gusiers Fermer, IST SN, B0 Otnar: Eatides T pHmary mansger.

EMPLOYMENT INFORMATION PERSONAL INFORMATION PROFILE SCORECARD COPY OF PROFILE HIST  PrinyPDF S —
Change e ssisey, Bomes, il T beneres, e e st
Jump To
Job Information  ~» © Org Chart ™When would you e your changes o taka effect?
Job Information Objective Plan Feboa, 2019 [
Effectve as of: Nov 7, 2016 -
Employee Status Active Custom date 30 India -
SeamlessParent B Job Classification Account Manager "
SeamlessChild . Job it Account M. _— .
edmicasChl i ceount Manager | 3o anizational Information
costeenter . Local Job Title . N
Timezone Indian/Maldives (GMT+05:00) Pay Grade T

Regular/Temporary

8 Manager IND Business Urit

Divisiom Degartment

Show more ACE Division (ACE Divsian) | | ACE Depanment (ACE Departmenn v

Bangalors (IND00Z) v

Organizational Information ~» ©

Organizational

Effective as of: Nov 7, 2016

Information Company ACEIT (ACE M) Department ACE Department (
Business Unit - Bt Bangalore (NP9 b intormation
Division ACE Division (ACE Division) Cost Center Account - S o
e
Coutry
ncla

Add participants for reviewing the data

Bearing in mind that Hiring Managers do not have to have all the necessary information to complete the missing information of the
employee, SuccessFactors has developed the possibility of adding participants when carrying out this process.

‘Add Respansibility Group.

*Group Name

ONBHSmartlogo  Amio Centor Q sereh o st e proct-

Admin Center > Manage Onboarding 2.0 Dynamic Groups

& Creste New Group. - ems
Group Definition |
Group Name | =
HiReviewd

Typea
Group.
Namo:

o for your group, Then chooso who you wank ta includ i the group.

HuRavier2

Group Membership

0 e

ip Members: ™= E Soccuarmiss O
= People Pool
Pick a catogory...

National 1D tnformation:Countey
1o Nationality

e to Position

Personinfa.Country OF Birth

Personal Information First Hame

Personal Information-Gender

Personal Information Martat Status

Information-Pone Type.

Reason for Leaving .
B Rl of Lass [N P
| Social accounts Information-Domain

Spot Bonus-Type.

Title
User Concel
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COMPENSATION

Global Compensation Template
The variable and fixed compensation templates are joined, to have a total compensation template!

In the past, the processes to activate the audit took a lot of time and needed a support ticket to execute it. Now ... the
administrator himself can do it! With this functionality you can export audit reports of the activity related to the compensation plans!

Actions for all plans

Import/Export Data Manage Statement Templates Group Assignments

Manage Company Settings Manage Executive Review Filters

Manage Company Settings

Enabling these features affects all plans within the instance.

Compensation and Variable Pay

Disable locale based number format

Hide user photos on the worksheet and compensation profile

Hide Personal Compensation Statements in PDF format

Do not display nLﬂ:ers on SuccessStore personal comeensation statement_s in each user’s locale
F Allow Compensation Administrator to export compensation plan activity audit via Ul
=2"Do not wrap worksheet column header labels

¢! Enable RBP for Executive Review Export
¥ Automatically purge deleted worksheets after 90 (1 - 365) day(s).

Back to: Admin Center Manage Audit Configuration

Change Audit Read Audit Read Audit User Exceptions

m Change Audit @

Personal Data Audit

m General Audit ®

Executive Review

The user experience has been improved and now the system shows the details of the Spot Awards, Spot Awards Nomination and

Previous Awards pages. Previously, whole numbers were not separated by commas or decimal points.

BEFORE AFTER
WOW Award i IRR Spot Award Demo v Recognize & Reward Someone!

Budget - 115000 USD Budget - 10,000.00 USD

97308.9 10,000.00

USD Remaining USD Remaining
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EMPLOYEE CENTRAL

Table to show background and trend elements. Each record will be displayed in a single column. The table will adapt to the shape
used in the profile! In this way, the reading of the background elements will be improved, especially when there are several records
in a single element.

Work Experience & Work Experience Within Company 7 ©
Education Title: Time Period Department Location
Support Assistant Jul 10, 2016~ Jul 1, 2017 Development Berlin, Germany (EMEA)
Assistant Developer Aug, 6, 2013 - Aug 10, 2014 Sales Berlin, Germany (EMEA)
Senior Developer Mar 31, 2012 - Mar 31, 2013 Support Paris, France (EMEA)
Developer Aug 01, 2005- Mar 15, 2011 Support Walldorf, Germany (EMEA)
Associate Developer Jan 01, 2003- July 15, 2004 Internet of Things Walldorf, Germany (EMEA)
Show more
Formal Education Formal Education 7 ®
School Time Period Major Degree
Elementary School Jul 10, 1973 - Jul 1, 1980
Senior High Aug, 6, 1981 - Aug 10, 1990 Science High Sehool Diploma
University of Stanford Mar 31, 1991 - Mar 31, 2000 Cemputer Science Bachelors
University of Munich Aug 01, 2000 - Mar 15, 2004 Computer Science Masters

Job Information

The option "Type of employee" has been added within the employment information for Onboardees and for Contingent Workers. In
this way, the flexibility of having a specific behavior in the user interface for this type of employees is provided, but even having a
single API based on the data succession model.

< Employee Certral Employee Central > HRIS Elements > jobinfo > joblnfo_USA

w  HRIS Elements.

<

P *Counsy Unted Sises (USA)
C R e U ry————
P @ emergencyContactPrimary
P © employmentinio ~igentifier joblnfo_USA
. g globalAssigomentinio Back o: Admin Center

globalinfo .
P @ nomeaddress Enabled | Yes S Employee Central > HRIS Elements > joblinfo > jobinfo_USA : jobinfo_USA_employee
b @ imino X X =
¥ @ ijobinfo Localized HRIS Fields VD AR EETEE

<ompinfo

14 g IR p—— Labe Section s on Type  Employee

® jobinfo_USA_employee EECTeresy * Based on HRIS Element  Job Info

P Filters

personalinfo

personinfo eait
personRelstionshipinf = CSF EMPLOYEE Data Model is not

phoneinto U y o

T consistent: The field custom-stringl e
DRI should be enabled and mandatory in

b s e Joblnfo_USA_employee, as this field in @ -

joblnfo_USA is enabled and mandatory.

[
(]
© Configure New Person Type custom-stiingl +. Workers Comp Code | €9 NoSelecion v @ g emailinto
emergencyContactPiima
@ Configure New Person Type s = * Parent Igentifier  jobinfo_USA (joblnfo_USA) (€]
H S & emolomentito )
custom-swing2 v Competency Model No Selection @ glovalAssignmentinfo ~
E g jobRelatonsinfo & peeny o © ) G Identifierjoblnfo_USA_employee
nationalidCard © homeddress
P @ payComponemionRecurting custom-stiing3  ~ FullPartTime Q NoSelection ~ @ © iminto Enabled | NO -
P © pocempeneniccuring © jobinto
Sl S Heis Fids
CEEE custom-stingd  +. Custom String 4 USABU | @) NoSelecion + @ @ jobinfo_USA X
E g persanalinio ) jobinfo USA_employee *1dentiier Mandatory Visibiiy
personinfa © Configure New Persen Type
E g persn e stonsnnto custom-longl = Salary o No Sclecion = ©  Configure New Person Type custom-stringl Edit
0 e ©  Configure New County
P @ workPemitinfo © jobRelationsinfo -
o custom-long?  ~ Benefic Class Code (7] No Selection  + @ nationalldCard custom-string2 £t
» s @  payComponentNonRecurrin
» Employee Profile @ payComponentRecur] -
No Selection o NoSelection ~ @ ® paymentinfa Ecit
© pensionPayousinfo
o
o
o
o
[
(1]

P Employee Profile

P Fitters
No Selection  ~

Administrators can now activate or deactivate a rule from BCUI. Instead of deleting the rule, you can disable it and still have it in
the configuration.

Trigger Rules
Base Object * Event Type * Rules Enabled (1) More

Compensation Information « onSave comp-if-and-else (comp-if-and-... « [*5] Yes v  Details 'IEI'
No

Compensation Information « No Selection = Mo Selection ~ &3 Yes




Innovations SAP SuccessFactors - Q1 2019 Release Highlights

Assignments of multiple work orders

Perhaps it is necessary to manage multiple jobs for casual workers at the same time. Each work order will be assigned to a

separate job.

' Enable Upgrade Center Permission - requires "Role-based Permission”
f Enable Contingent Workers

current Employment tor Contingent W ton: Once s fealure

'l Enable Usage Analytics

Employee Files  Help & Tutorials
Contingent Worker
CWK Three (cwkThree) «- Analyst (ANALYST-IT)

TRREACOR. e
Edit Work Order Inforn

Edit Organization Infor

Show more Edit Personal Informat

Work Order PrintUPDF

Now, in EC you can re-activate a job that has ended in a different Legal Entity and, also, it allows you to change into an active job!

Change Job and Compensation Info - Edward Francis

Position Information

Incumbent of Parent Position Position
No Selection No Selection v
Position Entry Date Time In Position

MMM dd, yyyy

Organization Information

*Company

Back to: Admin Center

Add New Employee

Ace USA (ACE_USA)

Business Unit

Corporate Healthcare (ACE_HC) v
v Identity

Division Department

Healthcare (HC) v CLNC (CLNC)

*Start Date *Company

Eocation Feb 05, 2019 Ace USA (ACE_U...

San Mateo (US_SFO) v *Eyent Reason
Cost Center No Selection v

Name Information

*First Name Middle Name *Last Name
Brenda Davis
Suffix Second Last Name
No Selection v
Display Name Birth Name

Language Script

No Selection

¥ Erwin Johnson (187)
s Terminated in different legal entity on 05/02/2016

Security Administrator, San Mateo
San Mateo (US_SFO)

Rehire with new employment
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Calculate and display the "no changes until" date option for recurring payment components

This field is optional and will inform the user for each payment component as long as there is a change in the future. YOU CAN

NOT EDIT.

Compensation

Base Salary (Base Salary) 1,000 Monthly (MON) 14 Mar 2019
Monthly Car (MONCAR) 15 usb Monthly (MON) 31 Oct 2018
ml_pcRecAmt

(mLpcRecAmt) 1,000 usb Annual (ANN) 31 Oct 2018
Pay Targets

No data

Compensation
Base Salary (Base Salary) ~ 1,000 & usb ~ Monthly (MON) ~ 14 Mar 2019 W
Monthly Car (MONCAR) W 15 = usD w Monthly (MON) e 31 Oct 2018 w
ml_pcRecAmt (ml_pcRec... 1,000 =) usD v Annual (ANN) o 31 Oct 2018 W
@ Add
Pay Targets
No data
® Add
Cancel ‘ ‘

Structure of the organization

Users can decide to display position objects. To allow users to show the people responsible for the position, we add a

configuration option. Showing the holder of the position is a step to be able to align it with the user's information within the Position
Org Chart.

Layout: Position

Color . ya
Hide entity type 0@
Show incumbents FiNQ) o Up One Level
Visible fields Code .| O I [w} B E J'

Business Unit Llorop @t Position

+ Add afield Pos_550
Corporate Industries (ACE_IND)
Visible user fields + Add 2 field
Count people - &% 1
peop! Position - @
Count positions ., - @ Incumbent
Harry

Side panel sections Details - @4 Wilson

History ORI

Hierarchy Details - @wWJd T

Cancel Apply
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Filter by the approval flows assigned to me

When the "Assigned to my" functionality is activated, a new "Assignment"” filter is displayed on the Manage Workflows page.

available options are: without assignment, assigned to me, assigned to others, assigned to...

My Workflow Requests (8)

Request Type Event Reason Requested For

No Selection v No Selection ~ No Selection
Initiated Date Range Company Location
No Selection Na Selection & | | No Selection
Division Department Assignment
No Selection &5 | | No Selection
No Selection
Unassigned

Select5 outof 8

Assigned to me

The

Effective Date Range Initiated By
No Selection No Selection
Cost Center Business Unit
o? No Selection o Ne Selection (=

5| [tosoun |8

Assigned to others

Data Change | Dept Name Change for test inf
CEO(EXE-CEQ)
null(ACE_USA)

Assigned to

Transfer for test interng

»y adminf middle pwd on June 20, 2018
on June 20, 2018
kkkkkkkkk on June 20, 2018

Clear (YR

' Approve

Sent Back by Mandy Sampson on March 19, 2018

My Workflow Requests (8)

Request Type Event Reason Requested For

No Selection v No Selection ~ No Selection

Initiated Date Range Company Location

No Selection No Selection =1 No Selection
Division Department Assignment
No Selection [l No Selection [l Assigned to
Select 5 out of 8
~

Data Change |/ Dept Name Change for test internregl74
CEO(EXE-CEQ)
null(ACE_USA)

Transfer for test internposcode

CEO(EXE-CEQ)
Ace UK(ACE_GBR), Operations(OPS)

Effective Date Range Initiated By

No Selection B No Selection
Cost Center Business Unit
&P | | No Selection & | |No Setection

Assigned to

Carla Grant
(vickyTest254)
RUPS, No Data &

VP, Sales new,
Chicago @Y

Initiated by adminf middle pwd on June 20, 2018
Effective on June 20, 2018
Received on June 20, 2018

Sent Back by Mandy Sampson on March 19, 2018
Effective on March 19, 2018
Received on March 19, 2018

Clear Apply

uoddns

v Approve

Transfer - Department Change for Alain Bagot

Possibility of creating concurrent employment in managing pending contracts (RCM-EC integration)

With this process, internal employees can apply for concurrent employment in RCM and can be hired through the option Manage
Outstanding Hiring.

Possibility of creating global assignments in managing pending hires

It allows internal employees to request global assignments in RCM and to be hired through the option Manage Pending Hires.

cruiting

|Requisitions  Events  Sources  Preferences  Candidates  ienview Ceniial  Help & Tutoials

2ekend ICU Nurse Posting (1667)

JREQUISITION DETALLS ~ JOBPROFILE  CANDIDATES  JOBPOSTINGS(2)  CANDIDATE SEARCH  MARKET JOB
20t Pipeline & View active candidates (18) B View all candida
aded  indtedToApply  1-NewApplication 4-interdewAssess 3-Shortlist  6-Ofer 2-Screen  5-Background Check -
S ——— £y Employee Files ~ (), Search for actions or paople @ @ Emily Clark {admin) ~
L i Qremane + B viey Prose -

Employee Files  Help & Tutorials
pic Non Applieant

Pending Hires

_ s 7-PendingHre v Recruiting (10) .. “r

Minimally Qualiied, v

%";:(:?gmm v el rks Bill Mintz Engineer Sales (SALES) Professional Ser.....

w Hire Bridget J 05/31/2018 Engineer - Ext Enterprises (CO...... Global Services .....

ovoez01s ) .
Hire: Caroline Matthe...... 01/20/2014 Engineer Research & Dev...... Industries (IND)

MNIDDAYYYY | R

R = = Global Assignment Dilbert Bhijith 071312018 Weekend ICU N..... Clinical (CLNC)  Healthcare (HC)

Hire Kelly Newell 012002014 Engineer Research & Dev...... Industries (IND)
Hire Martin Grayson 01/20/2014 Engineer Research & Dev. Industries (IND)
Concurrent Employment Paul Horn 07/31/2018 ‘Weekend ICU N. Clinical (CLNC) Healthcare (HC)
Hire Roger Hanes 01/20/2014 Engineer Research & Dev...... Industries (IND)
Hire TestWF Testwi 07/31/2018 Weekend General Clinical (CLNC) Healthcare (HC)
Hire gk gk Engineer Test Sales (SALES) Professional Ser.....
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Visa and work permits

The application process allows clients to configure and execute all relevant applications for visas and work permits. This
functionality is found within the main platform for all types of processes and thus facilitate the request (new visa, renewal, etc.) and
you can also attach all the necessary documents to process them, as well as track these.

Configure: Entry permit for Candidate - by Recruiter i|& X

ATTRIBUTE INITIATION APPROVAL PRIMARY AGENT ASSIGNMENT MILESTOME FINALIZATION

I
Entity 1 Configure: Entry permit for Candidate - by Recruiter | ox

Entey Perrsiz
ATTRIBUTE  INTIATION  APPROVAL  PREMARY AGENTASSIONMENT  MILESTONE  FILALIZATION

PRIMARY AGEMT ASSIGNMENT

Hew

Candidate

Agent 1 .
INITIATION & bt e =8 s
Bucakh MILESTONE
@ ‘Allowed Actions X - :
Lewel Sty Lavel Exncistin Al A Farm Settings Altach Delete .
APPROVAL n o a g
: e 1 [ 1] a 3
Level Sub Level Allgwed Actiors 3 — m
1 &
£ FINALIZATION
2 Employee >
3 evel 1 Manager Exe
Upload Document
AttachmentSource
Now, you can pass documents from SFSF Recruitment
Recruitment and attach them to the visa
Uploaded (8)

request processes. In this way, it speeds up

E OfferLetter.pdf
(%

153038 - offerletter - Jun 22, 2017

and saves space!

[I OfferLetter htmi
5067 - offerietter - Jun 22, 2017

Assignment of multiple agencies

Now you can assign multiple agencies to different milestones in the same process!

MILESTONE
a*
Level Sub Level Milestone Executor Allowed Actions Form Settings Attach Delete
Candidate Receive ;
& B
5 ? the Visa At 1 E a
1 2 Apply for Visa Agent 2 &} . W
Make Appointment & i
=
2 1 at the Embassy Agent 1 E o
Candidate Receive —
# ! the Visa Agent3 @ E & 7]
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EC PAYROLL

A new page has been introduced that allows the administrator to view their current support packages, future ones and those that
are available, as well as the affected countries, the available dates of these packages, the status and the action to be taken. When
there is an update available, the administrator can start by creating a ticket from this page.

A law alen M Y @ US mobile Payslip Testing123
£ My Employee File v Q search for actions or peaple Ial . R

Employee Files  Help &amp; Tutorials

Update Support Packages (SPs) for Employee Central Payroll for Software Components: SAP_HR 608 and EA-HR 608
Search for description almn %

Support Package Status Description/Affected Countries. Availability Action

SP is applied Synchronization HR SP Not Applicable

Legal Changes/Corrections for the follwoing ...

Overdue MORE

Dec 06, 2018

Overdue No Description Available Dec 17, 2018

Legal Changes/Corrections for the following ...

Available MORE

Jan 24, 2019 Create Ticket |

Legal Changes/Corrections for the following ..

e Feb 14, 2019

Planned

Planned No Description Available Mar 14, 2019

These are just a few of the innovations for Q1 2019.

You can find more information at the following link:

https://community.successfactors.com/

And that's it, for now. We hope these improvements will
be useful in your implementation projects.

If you need more information about these innovations or
any aspect of the SAP SuccessFactors solution, do not b
hesitate to contact us: .

sfsf@stratesys-ts.com

stratesys

MULTINATIONAL COMPANY
SPECIALIZED IN DIGITAL SERVICES

I
58M€ 400+ 900 aeSYS, o
REVENUE CLIENTS PROFESSIONALS FVD"”
) = %ﬂlyxfﬂ
300%+ 1 000 + 8 ST - S— S L
GROWTH IN THE PROJECTS COUNTRIES WITH
LAST 10 YEARS LOCAL PRESENCE

We accompany our clients on their road to digital transformation
and we help them achieve their objectives through the
development of technological and business solutions

www.stratesys-ts.com y in [ > ] oo G+
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