stratesys

SAP SuccessFactors
Q3 2019 RELEASE HIGHLIGHTS

NEW FEATURES - SEPTEMBER 2019

Dare a little and enter, come, we tell you which
are the new updates of SAP SuccessFactors!

Hereafter, we show the most outstanding
features of this new version

COMPENSATION

PEOPLE ANALYTICS

Access your data across SAP SuccessFactors solutions

e Live SAP SuccessFactors data e Secure, role-based access

e |ntelligent joins across modules e People centric data privacy and protection
e Single, unified analytics solution

SAP SuccessFactors() © Reporing e ke A Sronda Davis (dvis)

@ Module-based schemas: 3 start points

Repor Canter / New Reprt - Sory
New Report - Story

e There’s no longer the need to choose

multiple domains for creating a report for »

Variable pay! Now, you have all worksheet

and planning information available.

e Compensation Eligibility - Eligibility rules

e Spot Awards - Reward and recognition | H | E
programs o

DIMENSIONS

1 Overall Potential Rating x

i Gender x

@ Thanks to this enhancement,
we can expand reportable fields ;

FILTERS
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& Table-based report building

Compensation Compensation Compensation Compensation
Planning Planning Planning Planning
SUPT SAC 2019 SUPT SAC 2019 SUPT SAC 2019 SUPT SAC 2019
v11 (HRMC) v11 (HRMC) v11 (HRMC) v11 (HRMC)
+
Template — & Worksheet u Employee Entry ; Bonus
’ i = Assignment
E E
W User % +
Budget Info
‘- e, — Form Subject
E ! E
+
s Comments
)
Kl =+
] = Individual Goal
”
u’ss’.] +
f'“l = Rating Info

E— i / / e |
/ 4 /! 0

/ 19014
Recent Awards f 15 T
(i1 5981 n.

get - 25000 USQ

REWARD AND RECOGNITION

Do you want to have the option to redeem your reward and recognition programs in a way
other than just your payroll? Well... we introduce you a new version, designed so that users

rards in Procesy

Marcus|
250 USD)

can accumulate their points and request new experiences!

73 Compensation

Forms  Compensation Review  Budget Assignments Planning Permissions ~ Reward and Recognition Help & Tutorials

14 My Awards History
And well... check out the new view!
{Received Awards; Sent Awards Redeem Rewards
SAP SuccessFactors knows that its users
are CUriOUS al’ld, Of COUrse, doeS From Award Category Award Level Recognition Message Amoz"u(rfle'ss;
everything possible to keep us
. ,4’20 Team Player K}y Contributor Great job mentoring the 1,000.00 USD
informed... so that we can now access %) MyaCooper new team.
. . . v
our rewards history, view the details of v’
those that have been sent amd those “5”‘6‘. Team Player Rock Star Great job. 2,500.00 USD
Mya Cooper

that have already been redeemed. vi
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Reward Excellence My Awards My Team Awards
¢ Faith Marsh
Nothing else so inspires and heartens people as words of appreciation. You and | may soon forget the words of [£  Awards Received o Marshay.
s > 20Febi2017

He ppreciation brings out the best in people. Take a few minutes o recognize the efforts of your colleagues. ¥ Awards Sent > Stephanie Thorn  Approved
And if you prefer ¥ ey WU
Chiooss Alward Prograim 17/0ct/2016

"L

something more intuitive
and cooler...

My Budgets

Peer Appreciation A

BestRun Rewards

... you also have the opportunity
to attach images to the rewards.

Now you have no excuses to
recognize and choose those

programs that you like and in a
more intuitive way!

< BestRun Rewards
(Q) search —————— (=) category ———————— e Level

3. Level

Budget Remaining: 20,000.00 USD )
Now, the user can also view

Award:Product Breakthrough

Choose the award level the workflow assigned to a
Key Contributor Rock Star Game Changer reCOgmtiOﬂ pl’OgI’am aﬂd The
Key member in project completion. Above and beyond effort Special recognition for outstanding effort.

| Il 1l details related to it.

:: Oh! How hard SAP SuccessFactors
@% works to make our lives a little easier!!

And... you may be wondering Why do we emphasize that much, right?
Because now your work will no longer be duplicated, at least as far as EC
changes and compensation are concerned.

Were you tired of promotions being made in EC and not been automatically

updated in compensation plans? Well...here you have what you needed!

Forms  Execulive Review  BudgetAssignmenis  Approval  Reward and Recognition  Help & Tutorials
Promotion Demo e 2 m
salary Bonus  Stock  Summary &% Budgets v Approvals i Instructions

Effective Date: 31/122016

“Total number of employees: 7 @)coumns 7 Filter Options (7) B2 Employee Local Currency
Job Job Job  Salary Lozl curent % Budet Mert S22 Guigelines
/™ Name Job Title Code Role Family Grade Job Level gu;rsncy Asnaﬂ‘:;\ (Custom  Percent Targst ll}al; Salary Type pmRatingEL Market Data Promotion I3 Geo Zone FO Location
ode Field) "
l Marcia Barista (5] 0 TR22 EXE-CEO IND  GR-21 JOBLEVELS EUR €108130 EXECEO  0.00% 0 1 ANN unrated NA € o 0.00 % North America, Wester Region
! Kelly Branfield (5] 0 Engineer ENG GR-D GBP £100,000 ENG 0.00% £0 1 ANN NA - £80.000-£100,000 £ 0 000 % North America, Wester Region
n Maya MIH Hightower B} ] § &% VP, Retailing EXEC1 GR-18 EUR €104,000 EXEC1 0.00% € 2,080 Hourly NiA €20-€41 € 0 000 % Asia Pacific
9 Randy Hopkins B3 O 8 & Engineer ENG ENT GRS usD 50 ENG 0.00% 50 1 ANNUAL NA NA § o % North America, Central R4
~ £
! Wiima Sown [ CJ 2 &% VP Operaions  EXECH GR-17 EUR €332800 EXECT 0.00% €0 1664 HRL unrated 142402 € [} 0.0 % Europe, Middle East, and e
n Penny Welsh B CJ 2 &% VP.Supply Chaim EXEC1  JFCING IND  GR17 JL EUR €208 EXECH 0.00% 0 4 Direclor Finance & Control NiA NA € o 0.00 % North America, Wester Region
1 Robin Williams B2 0 Engineer ENG SVC  GRD UsD 5100,000 ENG 0.00% 50 1 ANN NA - $80.000-5100,000 § 0 000 %
Group Total §1,662,212 30 0.00%
Items perpage 10 ~ kK< Page| 1 of 1>l % Get Feedback => Send to Next Step Cancel
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DEVELOPMENT AND GOALS

Objectives Competencies Custom Summary Signature Section  Job Description

Reminder X ﬁ

Warning! Self-review hasn't been finished.

REMINDER ON ROUTING (STEP EXIT REMINDER)

If you need to remind users that they must perform certain actions
within the performance process, you can already use reminders.

Tips: In some organizations, these are called critical incident reports. Ask the
employee to do the same so that together you develop a comprehensive look at
So... the excuse of being clueless is no longer useful, because the OremE e e G DG,
* Achievement

user will be able to read and take appropriate measures to avoid - Communication skils
. . . « Creativity
forgetting any steps to follow and continuing the process!

+ Improvement

- Management ability v

cancet n

ADMINISTRATOR OPTION FOR IDENTIFYING AND REDIRECTING STUCK FORMS

SAP SuccessFactors has developed a new functionality that allows administrators to identify those forms that cannot be taken to the
next step after he has made any changes. If these forms are locked, the tool will unlock them.

Back to Admin Center /

Check Tool
Hide Developer Help
During development phase we add hints for development in orange boxes.\n When the coding is running productively the hints are hidden.

Application (?) About the Check Tool
Performance Management ~

Please validate your check titles according to the standards and guidelines on the check tool JAM page. User Assistance Guideline

Available Checks (2) C [ !
Title Check ID Result Previous Result
~ Performance Management Thie

No document transfer job requests are blocked.
v Document Transfer Description
If you have configured document transfer for Performance Management forms, the
D No document transfer job requests are blocked. PMFormDTCECheck ~ SYystem transfers the forms from the old manager to the new manager when there’s a
=T change to the employee’s manager. When the system processes document transfer job
requests, once a job request is blocked, the requests in the queue are all blocked. This
check finds out how many job requests are blocked and applies Quick Fix to solve the

> Performance Management Form Template
issue.

e Why does the system get stuck when | use search filters

\
k and the system wants to show me great results?

We bet that it is one of the most frequent questions when you are going to look inside the Succession module, right?
Now, the star phrase will be "OMG!, | cannot believe how amazing the engine of SAP SuccessFactors is!".

) Admin Center » @, Sesrch for actions o people e Emily Clark (admin)
=] swab swib 41 Mentor W g Assign
) e o Mentor 0 & assign
. . . 0 siwez® Mentor 0 & Assign
Now, filters can be applied in the !
' P eidez®E Mentor @ & Assign
searches, allowing to show the LA ’
0 wvewem Mentor @D & assign

results automatically (regardless

is tais & Mentor @ & nssign

of the number of matches we

. § 1ai6 tai6 & Mentor 1] & nssign
have with the filters used, does

0 thatthar @ Mentor @D & Assign

not matter if they are 200 or 500) i
0 wezna @ Mentor 0 & Assign

and perform actions on them.
) tha3thad @ Mentor @ & nssign
“" thad thad &) Mentor @ & Assign

L
: thas thas & Mentor @ & nssign
[i] Not all results have been listed because the number of result system limit. search criteria to view the mentors or mentees who are not in the search results.
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SEARCH RESULT LIMIT IN THE ASSIGN MENTOR/ MENTEE POPUP

Do you remember that error that appeared when you tried to assign a mentor or apprentice and the search result exceeded the

limits of the platform? Well... now SAP SuccessFactors will not allow to show more than 200 results in order to improve the

performance of the platform!

¢ ¢ Ant maybe itis time
- for you to wonder...

What happens if there are
more than 200 results that fit
my search criteria?

SAP SuccessFactors has thought of
everything and designed a message
in which the user will be asked to
redefine the search criterial

Your mouth is watering, right?

CAREER EXPLORER

@ Error

Action failed. You can add no more than 3000 participants.

Close

Taking advantage of SAP Leonardo Machine Learning technology, Career Explorer offers career plan recommendations to

employees, based primarily on the career paths of users who have been in the same position before.

And well ... why focus only on a professional exit with the wide range of positions we have? With Career Explorer, employees will

be able to find possible positions that, even if they are outside the traditional career of Human Resources, can be established as a

goal within the development plan.

£  Development v

Development Plan  Career Worksheet ~ Career Path  Mentoring ~ Career Explorer  Help & Tutorials

Career Explorer

Our system will recommend possible career opportunities across the organization based on the people who held your position before.
Use the following chart to explore new opportunities and check how people made career moves.

Emily Clark &
Mobile Developer (J9...
View 2 job roles and j...

3 recommended roles <

Software Engineering Speci...
View job profile

1272 Employees

3 recommended roles <

Software Engineering Team...
View job profile

738 Employees

2 recommended roles <

Software Architect (J1213)
View 2 job roles and job profiles

241 Employees

Software Engineering Team...

View job profile

738 Employees

Software Engineering Mana...

View job profile

550 Employees

Software Engineering Team...

View job profile

4

Dare to professionally
inspire your employee!
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ADD / EDIT OPTIONS IN THE CALIBRATION TALENT CARD

) . . . B et Catbration
Let's go a little more in detail and offer e ——— = o
a better experience to our users, right?
perforance distribution test 10 people . Add/EdityCalibration

That is what SAP SuccessFactors has

MatrixaView,

thought when it has made this e
Im p rovement... 7_"f‘“ Potential *"Manager view only
: Bosson Pam O x s i
Now, you can add and / or edit EA1 oty ot photo s Bacges
information and that is not only
reflected in the succession module... . E! Bosson
3 Pam
but also reflected in the presentation Talent Information
and calibration module and if that were Current 3x3 Placement B
h Risk of Loss > 3
not enough...
Performance & Potential
No Records Found
... You can make Competency & Objective
. . No Records Found
. nominations from IR
P I
these modules! remaens® options]in
1alentiRool
& EM test batch photo 1-2 years Slides

Incumbent: To Be Hired

Talent Pool Nominations (1)

23 cgrant

v

CALIBRATION

END OF THE PROCESS IN A MASSIVE WAY!

Tired of having hundreds and
hundreds of sessions to close and of
having to go one by one, manually?

‘AA
-

Finalize Sessions - Check Finalization Results

Change logging 2019

Session Finalized

New Calibration Session " . "
Session has been finalized successfully.
Test no performance data

calibration change logging 0211

Vicky test 2019 1

Click Continue to send a notification email.

Finalize Sessions - Review Sessions

Please review the following sessions carefully and then click Continue to finalize all of them.

RENZHISESSION1 In Progress
SPDRENZHISESS1 In Progress
mobile multiple participant In Progress

(;) You cannot finalize the following sessions because you don’t have the permission to finalize
= th

em.
719 test 11 In Progress
performance distribution slide In Progress

You cannot finalize the following sessions because their statuses are not In Progress or
Approving.

®

1802 Regression Test Deactivate Deactivated

bugathondpl Approved

~
A\ A 4
-

Take a break and read carefully!

Now, you can end the calibration sessions in
bulk, validating the status and permissions.
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Previously, users could only access an employee's talent card from
the matrix view within a calibration session. That is why the ability to
navigate to the Talent Card of the employees from the different views
of the calibration module has been developed, providing a consistent
experience, which will make the decision consistent.

DASHBOARD 0OBJ COMP MATRIX CUSTOM1
Subject = ‘ Discussed? Calculated Overall Objective Rating:
O Dorris Douglass ] : ‘ Exceeds Expectations

Steve Pappar & Source Rating Information

fiiam-C = Edit 2011 Annual Performance Review for Dorris Douglass
Open Talent Card

Employee Profile

Development DASHBOARD LIST VIEW 0BJ
Comment
Does Not Meet
1(33.3%)
Name =

Steve Pappar =5

Ol =]

X% :

Calculated Overall ...
Exceeds Expectati...
Does Not Meet

Exceeds Expectati...

MATRIX CUSTOM1
Meets Expectations
0 (0%)
Rating Name = Rating
2 21 No Subjects

Edit 2011 Annual Performance Review for Steve Pappar
Open Talent Card
Employee Profile

Development

Comment
ADD OR EDIT NORMINATIONS FROM THE TALENT CARD
successfactors™ cisaton hun1 huni D x
An SAP Company Client Service Director, Hungary
Sessions  Executive Review {1 Emerging Markets
@3 In Position
Session List / v
Clone of Patch verification . . ) +/
LIST VIEW RISK VS IMPACT RE =
s Senior Executive 3-5 years
/1 There are 21 subjects with one or | Incumbent: Nancy Market est.
Talent Pocl Mominations (1) + /
2 sal L . .
& salss poo During the talent review
process, adding or editing a
. Talent Information 9 . . . .
< @ grel grel 7\ czelczel succession nomination is most
g - 40 o =430 normal and, therefore,
X Impact of Loss
3 Risk of Loss the possibility of adding
o % e o Fostion e or editing nominations
= Future Leader No
S o ot from the talent card of
T . ey Pasition No . .
o 8 i% hunt hunl g Jenmifer R .. the calibration module
=z & £%5480 , .20
S 3 Formal Education has been developed.
o g rom1 roml
Q 5 No Records Found ao
E r-; swel swel
= ra &0
N ? thal thal . Rhonda Lam
i N80 80
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PRESENTATIONS

IMPROVEMENTS WHEN EDITING SLIDE CONTENT AND SETTINGS

The "Edit slide settings" and "Edit slide content" links are now available in sorting and timeline modes, and the function names have
been renamed. In addition, you can now update the slides with the latest data by simply clicking a button.

Furthermore, a button has also been added for "Add access point" that directs you, within slides, to those that are static.

Edit Slide Settings E-E;_‘Iq Slide Content

Edit Slide Content Lt View Slide

View Slide Remove Slide

Remove Slide 5
Clone Slide

Add A Live Slide
Add A Live Slide
Upload PowerPoint or PDF Slides
Upload PowerPaint or PDF Slides

Edit Slide Contents

K K COMPETENCY
Upload PowerPoint or PDF Slides M T

Add A Live Slide

g

Do

ads Expactations

Create Customized Slides

Excer

Edit Presentation Details

Print Presentation ﬂ Lo ! Femone i Femne

e
g

Delete Presentation

OBJECTIVE

Edit Slide Settings

Edit Slide Content 1peizon

£

Meet

Remove Slide

Does Not

And... we are aware of what we always say, but our focus is the user and the experience s/he has with us... That's why we do
everything possible to homogenize his visualization in different parts of the process...

x = X
cgrant's employee cgrant's employee
Look the new look & feel
Key Position:  Critical ~ 1 incumbent
Of succession an d oy 1ol 7 Successors, 2 Ready Now
. ' Named Successors & 7 Total 2 Ready Now +
Add Successor cgrant's employee
presentation! D o Fspnre e il
. E Dannyla6i Tanauwdla T2years ¥
cgrant's employee Tai6i Tanauwilal Loo

Charles' Toguuara ouerika Middle _ .
4 "82(_C lastname T Dannyluéi Tanauwiiy Tu@ - +2

Tananiiy Loo

Anthem Anthem 35 years v
EM test batch photo

Anthem Anthem &

Marcus Q. Hoff Ready Now ¥,
Director, title-sync language test0113

E Marcus Q. Hoff &
E aztec_test qa 1-2years v
]
i |

aztec_test qa =
Danny 126 Emergency Replacement ~
Tanauniiaf
Danny 1@ Tana - 126 TanaL

wily 1@ T wilaf Loo
VP, Sales

Alex G Cole = ..Q

Alex G Cole Ready Now ¥
% SrQA

Betty Test te
Betty Test Emergency Replacement v
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MOBILE

TALENT / LEARNING: CREATE ACHIEVEMENTS AND ACTIVITIES BASED ON COURSES - ANDROID

As always ... SAP is in the lead ... and has developed the first mobile feature that creates an integration between learning and
continuous performance. What does this mean? Well, now users can:

Create CPM activities from My assignments

Ask the user to create a CPM activity when assigning an item in the learning catalog

e Remove CPM activities created from learning assignments if the employee deletes the learning assignment

Create CPM achievements from the details of the history of successfully completed learning items

Show that the activity and / or achievement has been created through a Learning element

dNl230 401230 ¥ 4 = 1230
€  How to Get More Creativ... € How to Get More Creativ... & Details Details
DETAILS PREREQUISITES  OFFER| DETAILS PREREQU b ; - F
. . Interpersonal Communication Skills for Team Interpersonal Communication Skills for Team
Simulation Simulation
How to Get More Creative in Team Ideation How to Get More Creative in Team Ideation
Sessions with Venture Specialist Joe Smith Sessions with Venture Specialist Joe Smith
Completion Date Completion Date
01/10/2018 0218 PM 01/10/2018 02:18 PM
You must complete the prerequisites before You must complete the prerequisites before:
registering for this course. registering for this course:
Completion Status Completion Status
Passed Online Course Passed Online Course
In Advance Project Management: Project In Advance Project Management: Project
Estimating Techniques, you will learn how to Estimating Techniques, you will learn how to Credit Credit
time-box and analogous estimates are used, time-box and analogous estimates are used, ) i
how to use life-cycle projections, and how to... how to use life-cycle projections, and how to... Earned Credit Earned Credit
READ MORE READ MORE VIEW CERTIFICATE VIEW CERTIFICATE
MARK AS ACHIEVEMENT This item has been marked as achievement. View achievement
8 hours 8 hours
8 hours 8 hours
Admin (admin) Admin (admin)
11805 0L 11805 0L
8/24/2015 8/24/2015
Instructor-Led Instructor-Led
401230
MARK AS ACTIVITY This item has been marked as activity. View activity

&«

& Week Summary

Time Sheet June 20 - 26,2018

Status Planned Time

To be approved 40:00

‘\) Martin Percel
- Submitted by Rhonda Lam

Start-End Date s
06/20/2017 - To be approved
06/26/2017

TIME AND ATTENDANCE o o e o | M

Time Recorded

us
Attendances Absences

44:00 8

8:00 Hours

Tuesday, June 21

Users now have the opportunity Athours 0:00 Hours
to view detailed approvals Time Seheduled Wednesday, June 22
. . 40 hours
related to time, being able to 8:00 Hours
Submitted on Thursday, 2
ursaay, June
approve, deny or delegate. JEI55Ta0NT g
10:00 Hours

Overtime Base Pay

Friday, June 24
4 hours

10:00 Hours

Overtime Premium 50%

Saturday, June 25
40 hours

8:00 Hours
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CONTINUOUS FEEDBACK: SEE THE STATUS AND COMMENTS OF THE APPLICATIONS THAT
HAVE BEEN SENT

Employees will be able to see the requests for comments they have sent and their corresponding status. Managers will be able to
see the requests for comments they have sent for their employees from the CPM or the My Team employee profile

10:34 AM sesee T 10:34 AM
Feedback < Feedback Requested & Details ¢« Details
Received Feedback Andrew Skarsgard Pending
Sent on August 23, 2018 Request to Feedback sent by
(Q‘ Andrew Skarsgard Sharosh Aldana
RFP Support led to new leverage... Tom Jerry Responded e Andrew Skarsgard
August 23, 2018 Sent on July 20, 2018 Status RFP Support led to new leverage
Pending agile frameworks to provide a robust
(, James Murlow Not Visible Freddie James Responded synopsis for high level overviews.
Your execution for the Quantum... Sent on July 16, 2018 Iterative approaches to corporate
August 16, 2018 My Message strategy foster collaborative thinking
to further the overall proposition.
Freddia Jaiies Not Visible Hi Andrew we worked on customer February 20, 2019
Amazing experience during the... presentation with APEX together can you
July 23,2018 please give me your feedback on how My Message
| performed.

See All 10 February 20, 2019 Hi Andrew we worked on customer
presentation with APEX together can you
please give me your feedback on how

Linked to
Requested Feedback 3 | performed.
February 20, 2019
Efficiently unleash cross-media... -
Linked to
B ) Q ;R = g Clilcl=tile] - Achievement .
ONBOARDING 2.0
Admin Center / Email Services / Manage Email template /
- Edit Template: (OFB) A meeting updated for participants Template
L)
@ Title and Descripton ———————— @ Define rules —M————————— ° Email Content
- —
. To Recipient Builder o]
You no longer have to adjust
Onboarding Simplify User ID Recipients Builder v
to the SAP SuccessFactors et recipients by wser
. . . ' CC Recipient Builder
criteria to send emails!
v
Now, you can customize the BCC Recipient Builder
background and design, as well as e
the list of users to whom you want
Default language v
to send the message.
- - -~ o~
~ am I: i Setup Onboarding Integration
a o
On/Offboarding Employee Files Pay Scale based Reporting and # Manage Home Page
pay Analytlcs B e
:Malntain Onboarding 2.0 Central Orientation Meetings & Onboarding 2.0 Configuration Summary
Maintain Onboarding 2.0 and Offboarding 2.0 Document Templates Onboarding 2.0 General Settings
1
Manage Onboarding 2.0 Dynamic Groups Process Variant Manager
Manage Onboarding 2.0 and Offboarding 2.0 Tasks Update Process Flows for Onboarding 2.0 and Offboarding 2.0
O -0 -0 -0 0
For the Personnel Incorporation module, there was an
. . Start Review New Personal Additional Document
extra platform designed to configure the processes and Hire Oaa . onboaring
— — Collection o
steps included in it. Now, SAP SuccessFactors has - ~ _ R -
included this functionality within the platform, so that
Create New
Hire tasks

administrators can configure and edit the processes that
exist, accompanied by guides provided by the platform.
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RECRUITING

DATA COLLECTION FORM

Previously, if a user completed a form to collect their data, the recruiter lost all the information, because it was not stored on the
platform, unless it was sent by email. Now, with this improvement, the data is recorded, allowing the recruiter to search for
candidates and by the code of the document.

Candidates

TALENT POOLS

Add Candidate ~ # Saved Search List Saved Searches v

v Search @ Display Options  How do | use this? Search by Name / Search by Candidate ID

Find candidates that meet all of the following criteria:

Candidate type:  external or internal ~ ~

Marketing Emails Consent | Any ~
Resume or cover letter contains the following: | the exact phrase ~ x| + X
Data Capture Form Q. Engaged Candidates ™ | Candidate Activity Updated -~  Submission Date Range  in the past week v x

Add:  Keyword TalentPools Location Tag Favorite Employee Referral v JobReqID  Basic Info v Background v Profile Extension v Activity v Any of... @

Clear Save Search

Your search returned 3 results:

Search Results = List £] View Resume ¢ Forward To Colleague (® Forward Selected to Job Requisitions Send Mail [2 Actions
[0  cCandidate ID Candidate Contact Info Resume Contact Emaill First Name Last Name Country: Disability Status: Tags

Carolyn Carr )
O 32562 External Carolyn Carr United States

Y Recruiting v Q search for actions or people Carla Grant (cgrant) v
ITMPEECARLE

Dashboard  Job Requisitions  Events  Sources Preferences  Candidates  Interview Scheduling  Marketing ~ Source Tracker ~ Advanced Analytics  Message Center (2)  Help & Tutorials

Dashboard

Candidate Activity Feed

Search Timeframe

Enter candidate name... Q 0 New Activities C All of Time v

Amelia Ore has visited a data capture form (Engaged Candidates). 37 minutes ago
Carolyn Carr has visited a data capture form (Engaged Candidates). 41 minutes ago
Rafael Burfield has visited a data capture form (Engaged Candidates). 53 minutes ago
[® Linda Smith has logged into the career site. 10 days ago

sr 104 has visited a data capture form (TestDCFCodeJuly2). 19 days ago

Jason Green has visited a data capture form (ggg). 19 days ago

Jason Green has visited a data capture form (form1). 19 days ago

In addition, if users are
part of a selection
process, document

status can be tracked
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JOB POSTING FROM THE REQUISITION

With this improvement, recruiters will be able to access the vacancy publication status from the job posting page within the
requisition.

_ [ -~ -

Job Requisitions  Events  Sources  Preferences  Candidates Interview Scheduling  Source Tracker  Help & Tutorials

~
ZSE Job Analyzer Role 2 (2201) o
B
JOB REQUISITION DETAIL JOB PROFILE CANDIDATES (0) JOB POSTINGS (1) CANDIDATE SEARCH MARKET JOB
Job postings
Posting Type Posting Status. Posting Start Date Posting Start Time Posting End Date Posting End Time Last Modified Date Last Modified By Action
Internal Posting Not Posted MMDDIYYYY MM/DDIYYYY -~ - Post Job
External Posting & Posted 1112712018 04:05 AM EST 11/30/2026 05:59 PM EST 11/27/2018 Lorna Okamoto Remove Post
Note: Postings expire at 11:59 pm at the end of the selected expiration date. Please note, new postings can take several minutes before they are returned in search results on the career sites.
Job Board Posting - Recruiting Posting
§ Actions
Job Board Status = Clicks Start Date End Date Days Left Action # Edtpost
ABSOLVENTA Absolventa @ Expired 4 07/11/2019 07/11/2019 o Post Job - Add Job Board
=) APEC @© Expired 0 07/11/2019 07/11/2019 0 Post Job % Remove Al
g:zz)’Ma""‘ (Miclgs, et @ Expired [} 07/11/2019 07/11/2019 0 Post Job
2. Adzuna @ Expired 0 0741112019 07/11/2019 0 Post Job
Jobliftfr @ Expired 0 07/11/2019 07/11/2019 0 Post Job
beBee @® Expired 0 07/11/2019 07/11/2019 0 Post Job
"‘"l"? . 1taf (S Processing 0 07/11/2019 08/25/2019 44 Remove Post
o Ladiv (S Processing 0 07/11/2019 08/10/2019 29 Remove Post
Post and Manage Jobs
Job Board Preselection Rules
Set job boards as preselected for either every job requisitions or create specific rules with criterias based on your job requisitions fields
Please note that you can create a preselection rule only for the job boards with the status “Feed activated" for at least one of your posting profiles.
= Rule name Job boards Summary
Managers Linkedin Position level is manager or director Vi
Marketing - France Monster Country is France and job title contains "marketing” Vi
Create Preselection Rule
-9 -9
—
| Country ~ | |Is ~ || France v+
Add group
Now you can create rules to post [ Contract ype < ][5~ [Reprenticesnin <]+

vacancies in different portals based [ Contract type <[5~ [intemstip e +
on the content of the job requisitions Delete group  Add group

Create Preselection Rule

Select the job boards to be preselected. Only the job boards with the status “Feed activated” for at least one of your posting
profiles can be selected

Search a job board Q ||

£t type is internship) ‘

= Name

Adzuna S Back Cancel

Engineering Jobs
¥ Indeed
V| Linkedin

Monster

Back Cancel m
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w B Recriting - Q seurchroractonsorpecpie | [\ @ .

I N T E RVI EWS Dashboard  Job Requisitions ~ Sources  Preferences  Candidates  Interview Cenfral  Interview Scheduling  Marketing  Source Tracker ~ Message Center  Help & Tutorials

MC Automotive Engineering Manager - 443 Bl
€ Back to Requisitions

It has always been difficult for

recruiters to schedule Interview Title Assigned To Candidates
‘ ‘ . . You Condidatos i Drat(1)
interviews, especially if they
. Ir{lew\ew T‘/Pe . Location
have many locations. © Frone O Vitual (@ Faceto-Face Corporate Office

Manage Interviewers

Add Interviewer by
O Name ® Role in Requisition

Recruiter ~

@ Aad Interviewer

Recruiiting Pl (adminjifi) ~ - -

Dashboard  Job Requisitions ~ Events  Sources  Preferences  Candidates  Interview Central  Interview Scheduling  Message Center  Help & Tutorials

Engineering Manager al
€ Back to Requisitions

Interview Title Assigned To: Candidates:

Interview Type: Country: State: Location:

Phone © Virtual ® Face-to-Face
Australia v Queensland v 22 Warwick Street Toowomba v

Manage Interviewers

Add Interviewer by
® Name O Role in Requisition

] Now, two more fields have

Remind Candidates via SMS been Created SO that the
Rerminders will apply to all interviews for this job requisition
3 days) et memien | location of the interview

+ Add a reminder

7 can be better specified!

EMAIL CORRESPONDENCE

New email functionality!

Now, recruiters can send emails to their candidates from the new “Email Correspondence” section, with a variety of formats
and with the possibility of previewing the email before sending it. Likewise, the candidate can answer that email from his own
mail server and... on top of that... it is stored in the SuccessFactors Recruitment module

- P — PO e rp—

. . Maggie Das

EXTERNAL CANDIDATE

All mail chains remain
registered in Recruitment,
with filtering functionality!

~ Mora nsrmanon

~ Correspondence E Send Email
Sender: You Date: 04/22/2019 —
OshKosh is looking for their next Enginerr (3) Type: Email st i
Sender: Alexander cd Thompson Date: 04/16/2019
Are you open to new job opportunities? (1) Type: Email
Sender: You Date: 04/16/2019
You have been invited to apply to jobs at Oshkosh L. (1) Type: Email e, ?
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Message Center

All Messages (73)
Maggie Das
"OshKosh is looking for their next Engineer”

Maggie Das [
OshKosh is looking for their next Engineer

Hi Maggie, Would you be available to have a chat o...

OshKosh is looking for their next Engineer

w Conversation with Maggie Das

®

Verdana 11pt

il
1]
|=
[

B I U S
¥ I B
Hi Maggie,

& |Eam(l

1

Today

& Just reaching out again to check if you are available this Tuesday? I have one of our leaders

available to connect with you then.

Best,

Carlg|

You sent Maggie Das an email
04/22/2019 09:37 PM | From: rishi.nemdev@sap.com

i
1

Hi Maggie,

Would you be available to have a chat on Tuesday at 10 am for an hour? If so, | will send you a calendar invite and
invite Sue as well. Sue has a Senior Design Engineer role open that you may be a good fit for.

Let me know,

Carla

Maggie Das sent you an email
04/22/2019 05:08 PM | From: mugedas10@gmail.com

Hi Carla, Thank you for reaching out. | would be very interested in talking with you about this opportunity. My phone
number is 650-222-3540 and we could schedule a time to talk in the next few days. OshKosh is a company that |
have been following and | am very excited about the position that you mentioned. Sincerely, Maggie

You sent Maggie Das an email
04/22/2019 05:06 PM | From: rishi.hemdev@sap.com
Hi Maggie,

| came across your background in engineering and thought OshKosh might be interesting to you. OshKosh powers
deck-] pith it tam ' the first-aver antarnrise sofhwara nlatform huilt

uorkfore mart cantent and warkfloy

New Application Revew Offer Group or Onboarded Just v >
f = mugedas@sap.com # (& Cover Lener+ & e+ E View Profie (43377)
+ Add
andid been fory this job by Carla abc Grant (cgrant) and
L rit
v Jobs Applied
New Application Job titie: Job Req b1605 - ERP - 44/16 (17881 Date: 04042019
ruter: AlSsa RANKIN
New Appiication
MMWDDYYYY [
v Comespondence = Send Emai
ua/icabon Reasor No Selection v Candidate Inte: 1

w New Appiication (3 Mugee Dass (Extema

Fiter Options Non Applicant

You can also access the mail line from the
application of the candidate!

Carla Grant (cgrant) ~

2

ation Phone Interview Confirmation (4
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Unread messages will appear in bold and the first ones in the section above,
so you don't forget to answer your future new employee!

ﬁ Recruiting ~ ﬂ @ Carla Grant (cgrant) -
Message Center (3)
Message Center

All Messages (73) il e OshKosh is looking for their next Engineer

Search by Name... Q Conversation with Maggie Das 25
Maggie Das (=] Today B 7 U S == = = Verdana 11pt A A
OshKosh is looking for their next Engineer & o - -
Hi Carla, Sorry about the late reply. | am avail... ¥ e ===
Joey Tribbiani [=7] Today
Oshkosh Corporation Phone Interview... &
Xy z On Mon, Apr 22, 2019 at 7:47 PM Carla a...
Joey Tribbiani [2=] Today - A
Test for candidate reply to recruiter =
Reply to cc email by recruiter from outlook From: ... > ta\ Preview -§
Joey Tribbiani [25] Today Maggie Das sent you an email
Contractor Offer & 04/22/2019 06:08 PM | From: mugedas10@gmail.com

tEST FROM MC - 2
Hi Carla, Serry about the late reply. | am available this Tuesday at 10 am. | can be reached on 650-223-4490.

Looking forward to talking to you and Sue then. Kindest regards, Maggie
Mohini Agnihotri [2] Today
Thank you for your interest in ACE Corporation

Dear Mohini, We appreciate the submission of yo...
You sent Maggie Das an email

04/22/2019 05:59 PM | From: rishi.hemdev@sap.com

Mohini Agnihotri [£5] Today i Magei
. i Maggie,
Cand|datg |79 aﬂ,d wore . & Just reaching out again to check if you are available this Tuesday? | have one of our leaders available to connect
Dear Mohini Agnihotri, Oshkosh Corporation use... with you then.
Best,
o Carla
Mohini Agnihotri [£7] Today
You have been added to candidate database &
Hello Mohini Agnihotri, This is an automated emai... You sent Maggie Das an email
04/22/2019 05:37 PM | From: rishi.hemdev@sap.com
Carla Grant [£5] 04/21/2019 Hi Maggie,
Interview Delete Notification & Would you be available to have a chat on Tuesday at 10 am for an hour? If so, | will send you a calendar invite and

Start categorizing your emails within
the Message Center and make your
searches easier! How? Simple...

... SAP SuccessFactors has created a
new functionality that consists of
archiving messages!

You no longer have to get
crazy because the emails
are on the same list...
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IMPROVEMENTS IN THE RECRUITING REPORTS

e Get statistics on the total number of people who have visited your recruitment page vs.
How many have started the application for a vacancy

Obtain statistics of “How many have continued with the creation of your profile”

e These results will be displayed as a percentage

Another of the statistics included is the number of applicants who are qualified

Number of applicants who have attended interviews, who have been offered and those
who have been hired

Advanced Analytics

Browser Job Search Detail Query Tool Applicant Conversion Report

This report provides you with greater visibility to the threshold between your Recruiting Marketing platform and SuccessFactors. Are your talent community members starting a lot of applies but not finishing them? Do you have;
high applicant drop off? Do candidates typically apply to more jobs once they reach SuccessFactors or is it common practice to move them to different reqs than the ones that they initially started applying to?

Time Period From To

Rolling Year ] January Tth, 2019 E January 7th, 2020 =]
A. Apply Starts Only B. Apply Conversions C. Apply Completes Only Drop Off %
244,819 584,476 9,512 30%

A. The member starts the apply on your Recruiting Marketing platform but does not complete that apply in SuccessFactors,
B. The member starts the apply on your Recruiting Marketing platform and completes that apply in SuccessFactors

C. The member applies for additional jobs in SuccessFactors without going back and starting on the Recruiting Marketing platform.
Drop Off % = A/ {A+B)

Applicant Conversion Table

Groupings

Current source type v

(88 Export
Current Source type = Drop off % = Apply starts only = Apply conversions = Apply completes only =
Blogs 61% 52 33 2
Career site 25% 71,148 209,057 2,679
Direct 29% 25,578 63,899 2,987
Email 27% 29,017 78,201 86

Negative Apply Starts Only values indicate that apply conversions occurred where the apply start was outside of the specified timeframe.

Advanced Analytics

Browser Job Search Detail Query Tool Applicant Conversion Report

Time Period From T Y Advanced options
Rolling Year ~ January 7th, 2019 i} January 7th, 2020 =]

Source Type (&)

[& Export = Display optiens
Source type Visits = Subscribes = Apply starts = Visit conversion = Apply completes = Apply conversion = Qualifieds = Interviews = Offer Shiw Browse! default columny
Career site © 2675083 eRed 272,660 102% 203,357 74.6% 26,483 8,313 SHOw Vet pey
Customize
Direct [®] 1,392,083 44 B4 90,121 6.5% 6,772 741% 12,181 4,780
Email @ 964,023 2957 103,240 6.5% 74414 72.1% 8547 1.720 375 324 ol
Time Period From To: Y Advanced options
Rolling Year v January 7th, 2019 January 7th, 2020
Source Typpe  © (B Export = Display options
Source type Apply starts per hire = Apply completes per hire = Qualifieds per hire = Interview per hire = Offers per hire = Hires per hire =
Pay-per-Click © 668.4 4796 386 74 13 1.0 il
Other © 539.8 294.6 332 86 22 1.0 il
Email © 3154 2317 26.0 53 12 10 al
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PLATFORM

Now, with Onboarding 2.0 you can create custom boxes to distribute documents and that can be accessed from the home page to
a specific group of users! In addition, those documents will appear as an icon...

Although we believe it is better that you look at it with your own eyes.

Create Custom Tile Wizard
Paragraph 1pt A B I U S

am

Documents
s O
T i t I e - Document Category Document Name Document Description Document ID
Access to Old Values in
Sub title POLICY Object Pages (1).docx OldValue of UXR 521

Ux
BENEFITS Redesign_Pilot_Scope UXR Pilot
v2.0.docx

Body text here...a

Cancel | Submit

Raw HTML

. Rule-based: (O oFF)

Language: | English US (English US) v
*Content:

Paragraph tpt A

5]
AN Insert Document Link

g DPCS Document

2019 dpcs

" s
) il

i 1]
9

n
1
il
3]
B |®
©
A
s
L]

Now, if you have ServiceNow you
can view the pending tasks from
the SFSF homepage!

Third-Party To-Do Items

How exciting!! v Service Now (5)

service now todo item3 Overdue

= 43 Days

Third-Pa rty To-Do service now todo item2 Overdue
Items 43 Days
service now todo item1 Overdue

43 Days

service now todo item4 Overdue

39 Days

Tasks service now todo item4 No Due Date

4 Overdue
Close
|

Update Tour

Setings Change on the page

to set up tours!

+ W *Pick a tile that you ‘ Manage My Team
. want to add to the tour:
Begin Tour

In fact, now you can even see how

Manage My Team

the tour would look when you
Tour Title: ‘Manage My Team ‘

® . o
Tour Content: | You can get your teams status in this tile! ® Create lt or even When yOU edlt lt'

Preview
Preview

Manage My Team

RINZ9
il

6 You can get your teams status in this tile!

Direct Reports
1 require attention

{ SweJ Cancel
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SAC - SAP SUCCESSFACTORS PEOPLE ANALYTICS

Recruiting Effectiveness Diversity Critical Talent Learning

We believe that it is not
necessary to even explain the

Talent Management Effectiveness ~ Critical Talent

& What has been the headcount movement in the last year?

Eﬂ] What are the risks to losing our critical talent?

improvements of this platform...

Number of User per Termination Reasons:

Eﬁ: Are any top performers underpaid?

(YRR S

A picture is worth a
thousand words, right?

Avg Compa Ratio per Division

Learning and Growth

ROI of Learning by Time Course Participation Rate and Revenue

4% {_‘ ) " o s e s

102 & :
\_
1 %
= Training Hours & Training Expense per Employee by Time .
ing Expense p H
2 8102 &
25
1 : 5577 a2 - -
5 . Had ec o Course Participation Rate
act of Training by Location and Org Unit Course Participation Rate by Location and Org Unit
[ = | =~ [ - S L \ o |
1
‘ [ )
|
[ o | o [ [ = | I
-‘ orga Technolog, “ . 5
2 !

PREVIEW

In short, what does SAG offer us?

Better visualization

(<)

Explore data

Gather data from the different SuccessFactors modules

Built in human resources metrics and benchmarks

Discover hidden information with temporary analyzes

V]
V]
Q Allows you to limit access using permissions
V]
V]
V]

Consolidated and high-performance people data warehouse
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stratesys

MULTINATIONAL COMPANY
SPECIALIZED IN DIGITAL SERVICES

28M€ 400 + 900

REVENUE CLIENTS PROFESSIONALS

300%+ 1000+ 9

GROWTH IN THE PROJECTS COUNTRIES WITH
LAST 10 YEARS LOCAL PRESENCE

We accompany our clients on their road to digital transformation
and we help them achieve their objectives through the
development of technological and business solutions

www.stratesys-ts.com

These are just a few of the new features for Q3 2019.
You can find more information at the following link:

https://community.successfactors.com

And that's it, for now. We hope these improvements
will be useful in your implementation projects.

If you need more information about these new
features or any aspect of the SAP SuccessFactors
solution, do not hesitate to contact us:

sfsf@stratesys-ts.com

Want to know more? Visit our web!

—

stete rmoN

wratesysEvolution #Stratesysinnovation #StratesysDigital

¥ in @ e G+
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