








New SAP SuccessFactors Features - Q3 2019 Release Highlights

CONTINUOUS FEEDBACK: SEE THE STATUS AND COMMENTS OF THE APPLICATIONS THAT 
HAVE BEEN SENT

Employees will be able to see the requests for comments they have sent and their corresponding status. Managers will be able to 
see the requests for comments they have sent for their employees from the CPM or the My Team employee profile

ONBOARDING 2.0

You no longer have to adjust 
to the SAP SuccessFactors 
criteria to send emails! 
Now, you can customize the 
background and design, as well as 
the list of users to whom you want 
to send the message. 

For the Personnel Incorporation module, there was an 
extra platform designed to configure the processes and 
steps included in it. Now, SAP SuccessFactors has 
included this functionality within the platform, so that 
administrators can configure and edit the processes that 
exist, accompanied by guides provided by the platform.
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RECRUITING

DATA COLLECTION FORM

Previously, if a user completed a form to collect their data, the recruiter lost all the information, because it was not stored on the 
platform, unless it was sent by email. Now, with this improvement, the data is recorded, allowing the recruiter to search for 
candidates and by the code of the document.

In addition, if users are 
part of a selection 
process, document 

status can be tracked
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JOB POSTING FROM THE REQUISITION

With this improvement, recruiters will be able to access the vacancy publication status from the job posting page within the 
requisition. 

Now you can create rules to post 
vacancies in different portals based 

on the content of the job requisitions
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INTERVIEWS

It has always been difficult for 
recruiters to schedule 
interviews, especially if they 
have many locations. 

EMAIL CORRESPONDENCE

New email functionality!  
Now, recruiters can send emails to their candidates from the new “Email Correspondence” section, with a variety of formats 
and with the possibility of previewing the email before sending it. Likewise, the candidate can answer that email from his own 
mail server and... on top of that... it is stored in the SuccessFactors Recruitment module 

All mail chains remain 
registered in Recruitment, 
with filtering functionality!

Now, two more fields have 
been created so that the 
location of the interview 
can be better specified!

BEFORE

NOW
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You can also access the mail line from the 
application of the candidate!
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Unread messages will appear in bold and the first ones in the section above, 
so you don't forget to answer your future new employee!

... SAP SuccessFactors has created a 
new functionality that consists of 

archiving messages! 

You no longer have to get 
crazy because the emails 
are on the same list...

Start categorizing your emails within 
the Message Center and make your 

searches easier! How? Simple... 
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IMPROVEMENTS IN THE RECRUITING REPORTS

• Get statistics on the total number of people who have visited your recruitment page vs. 
How many have started the application for a vacancy

• Obtain statistics of “How many have continued with the creation of your profile”

• These results will be displayed as a percentage

• Another of the statistics included is the number of applicants who are qualified

• Number of applicants who have attended interviews, who have been offered and those 
who have been hired
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PLATFORM

Now, with Onboarding 2.0 you can create custom boxes to distribute documents and that can be accessed from the home page to 
a specific group of users! In addition, those documents will appear as an icon… 

Although we believe it is better that you look at it with your own eyes.  

Change on the page
to set up tours! 

In fact, now you can even see how 
the tour would look when you 

create it or even when you edit it.

Now, if you have ServiceNow you 
can view the pending tasks from 

the SFSF homepage!
How exciting!!

NOW

BEFORE
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SAC - SAP SUCCESSFACTORS PEOPLE ANALYTICS

We believe that it is not 
necessary to even explain the 

improvements of this platform... 

A picture is worth a 
thousand words, right?

Better visualization

Explore data

Gather data from the different SuccessFactors modules

Allows you to limit access using permissions

Built in human resources metrics and benchmarks

Discover hidden information with temporary analyzes

Consolidated and high-performance people data warehouse

In short, what does SAC offer us?
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www.stratesys-ts.com

www.stratesys-ts.com

These are just a few of the new features for Q3 2019.
You can find more information at the following link: 

https://community.successfactors.com

And that's it, for now. We hope these improvements 
will be useful in your implementation projects.
If you need more information about these new 
features or any aspect of the SAP SuccessFactors 
solution, do not hesitate to contact us:

sfsf@stratesys-ts.com
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