stratesys

SAP SuccessFactors
Q3 2019 RELEASE HIGHLIGHTS

NOVEDADES - SEPTIEMBRE 2019

Atrévete un poco y adéntrate, jven, que te contamos de
qué van las nuevas actualizaciones de SAP SuccessFactors!

A continuacién, mostramos las funcionalidades
mas destacadas de esta nueva version

COMPENSACION

INFORMES

Accede a tus datos a través de la solucion de SAP SuccessFactors
e Datos de SAP SuccessFactors actualizados

e Union inteligente de datos de otros mdédulos

e Solucion de analisis Unica y unificada

e Acceso seguro basado en roles

V] Esquemas basados en 3 puntos iniciales:

SAP SuccessFactors () & Reportng . Search for acton or pople A 8renda Davis (bcavis)

¢ iYa no hace falta seleccionar multiples

Home | Reporting  Report Cente  New Report
New Report - Story

dominios para sacar un informe de pago

variable! Ahora tienes accesible toda la hoja ;

de trabajo e informacion de planificacion

para las plantillas de compensacion, pago

variable y compensacion total.

e Elegibilidad de compensacion - Reglas de ‘ ‘ rimaeat ' - N G-
elegibilidad ’ =0 % §
¢ Spot Awards - Programas de recompensa y |
i Overall Potential Rating %
reconocimiento ! I e x

:::::

@ Gracias a esta mejora, ya podemos . o,
sacar informes sobre mas campos -
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& Creacion de informes basados en tablas

Compensation Compensation Compensation Compensation
Planning Planning Planning Planning
SUPT SAC 2019 SUPT SAC 2019 SUPT SAC 2019 SUPT SAC 2019
v11 (HRMC) v11 (HRMC) v11 (HRMC) v11 (HRMC)
+
Template — & Worksheet u Employee Entry Bonus
’ i Assignment
E E
W User % +
Budget Info
‘- e, — Form Subject
E ! E
+
& Comments
)
Kl =+
] = Individual Goal
”
u’ss’.] +
f'“l = Rating Info

Gitds — 7 / qy Bug,
e SR : Il -0, il

/ 1/ ] /7 19 7 /
Recent Awards ey // 901845 " "o
get - 25000 USQ 14 L Rece, | %981 s 1 / /,

PROGRAMAS DE RECOMPENSA Y RECONOCIMIENTO

¢ Quieres tener la opcidn de poder canjear tus programas de recompensa y reconocimiento de
otra forma que no sea solo con tu némina? Pues bien... 0s presentamos una nueva version,

Jards in Procesy

Marcus|
250 USD)

pensada para que los usuarios puedan acumular sus puntos y jsolicitar nuevas experiencias!

73 Compensation (L, Search for actions or people =N

Forms  Compensation Review  Budget Assignments Planning Permissions ~ Reward and Recognition Help & Tutorials voo

14 My Awards History
Y bueno... jecha un vistazo a la nueva
{Received Awards; Sent Awards Redeem Rewards
visualizacion! SAP SuccessFactors sabe
qUe sSus USUaHOS son CUriOSOS yv por From Award Category Award Level Recognition Message Amozr;trgle.ss)l
supuesto, hace todo lo posible para
. , ,4’20 Team Player K}y Contributor Great job mentoring the 1,000.00 USD

que estemos informados... tal asi que = Mya Cooper new team.

[
ahora podemos acceder a nuestro o
historial de recompensas, visualizar los - Team Player Rock Star Great job. 2,500.00 USD

< Mya Cooper
detalles de las que se han mandado y / 4

de aquellas que ya se han canjeado.
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Reward Excellence My Awards My Team Awards
¢ Faith Mar
Nothing eise so inspires and heart ple as words of appreciation. You and | may soon forget the words of [£  Awards Received o Marshay.
> 20/Febi2017

0 whom we have spoken them may treasure

Honest appreciation brings out the best in people. Take a few minutes to recognize the efforts of your colleagues 7 Awards Sent Stephanie Thorn  Approved
who have gone above and beyond. > 17/0ct/2016

Y si prefieres algo mas K meenend QPR —
Choose Award Program 17/0ct/2016

"L

intuitivo y molon...

My Budgets

... también tienes la

Peer Appreciation A

BestRun Rewards

0 of 40000 USD

oportunidad de adjuntar
imagenes a las recompensas.

Ahora ya no tienes excusas
para reconocer y elegir aquellos

programas que mas te gusteny
de manera mas intuitiva, jeh!

< BestRun Rewards

(Q) seach —————— (i) categoy ——————— e Level

Ahora, el usuario también
3. Level

Budget Remaining: 20,000.00 USD podra visualizar el flujo de
A Produc Bresianroven aprobacion asignado a algun

Choose the award level

programa de reconocimiento

Key Contributor Rock Star Game Changer H |
Key member in project completion. Above and beyond effort Special recognition for outstanding effort. Yy wsua\ Izar tOd 0s ‘OS deta”es
| I 0l relativos al mismo.
-~ ;-\

~ jAy! iiQué duro trabaja SAP SuccessFactors para
@& hacer nuestra vida un poquito mas sencilla!!

¢ Que por qué hacemos tanto hincapié? Pues porque ahora tu trabajo ya no se vera
duplicado, al menos en cuanto a cambios de EC y compensacion se refiere.

¢ Estabas cansado de que las promociones que se hacian en EC no se
actualizasen automaticamente en los planes de compensacion?

Pues... jaqui tenéis lo que necesitabais!

Forms  Execulive Review  BudgetAssignmenis  Approval  Reward and Recognition  Help & Tutorials
Promotion Demo e 2 m
salary Bonus  Stock  Summary &% Budgets v Approvals i Instructions

Effective Date: 31/122016

Total number of employees: T @)coumns 7 Filter Options (7) B2 Employee Local Currency
Job Jb  Job  Sala Local curent 50 Budet  Mert Saa Guidelines
A Name Job Title = e Famiy Gra 2 Joblevel Currency Amual B0 porent Targer  Rate Salary Type pmRatingEL  Market Data Promation Geo Zone FO Location
Code salay £ Units
l Marcia Barista B 0 TR22 EXE-CEO IND  GR-21 JOBLEVELS EUR €108130 EXECEO  0.00% 0 1 ANN unrated NA € o 0.00 % North America, Wester Region
! Kelly Branfield B5 0 Engineer ENG GR-D GBP £100,000 ENG 0.00% £0 1 ANN NA - £80.000-£100,000 £ 0 000 % North America, Wester Region
Maya MIH Hightower B} ] § &% VP, Retailing EXEC1 GR-18 EUR €104,000 EXEC1 0.00% € 2,080 Hourly NiA €20-€41 € 0 000 % Asia Pacific
Ae Randy Hopkins B2 O 8 & Engineer ENG ENT GR6 usD 50 ENG 0.00% 50 1 ANNUAL NA NA S 0 % North America, Central R{ _\é'
! Wiima Sown [ CJ 2 &% VP Operaions  EXECH GR-17 EUR €332800 EXECT 0.00% €0 1664 HRL unrated 142402 € [} 0.0 % Europe, Middle East, and §
n Penny Welsh B CJ 2 &% VP.Supply Chaim EXEC1  JFCING IND  GR17 JL EUR €208 EXECH 0.00% 0 4 Direclor Finance & Control NiA NA € o 0.00 % North America, Wester Region
1 Robin Wiliams B5] 0 Engineer ENG SVC  GRD UsD 5100,000 ENG 0.00% 50 1 ANN NA - $80.000-5100,000 § 0 000 %
Group Total §1,662,212 30 0.00%
ltems perpage 10 ~ | K<< Page 1 |of1 > 2l % Get Feedback => Send to Next Step Cancel
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DESEMPENO Y OBJETIVOS

Objectives Competencies Custom Summary Signature Section  Job Description

RECORDATORIO EN EL FLUJO DE APROBACION

ds Develop| Reminder X
Si necesitas recordar a los usuarios que tienen que realizar ciertas
Warning! Self-review hasn't been finished. -

acciones dentro del proceso de desempeno, ya puedes hacer uso de

Tips: In some organizations, these are called critical incident reports. Ask the

recordatorios. e oo e ™ T ke
. X . . * Achievement
Asi que... ya no sirve la excusa de estar despistado, porque... jel usuario - Communication skils
, . . . Unrated « Creativity
podra leer y tomar las medidas oportunas para evitar que se le olvide S .

- Management ability v

! cancet n

cualquier paso a seguir y se pueda continuar con el proceso!

OPCION DE ADMINISTRADOR PARA IDENTIFICAR Y REDIRIGIR FORMULARIOS BLOQUEADOS

SAP SuccessFactors ha desarrollado una nueva funcionalidad que les permite a los administradores identificar aquellos formularios
gue no se pueden pasar al siguiente paso después de que él mismo haya realizado cualquier cambio. Si estos formularios estan
blogueados, la herramienta los desbloqueara.

Back to Admin Center /
Check Tool
Hide Developer Help
During development phase we add hints for development in orange boxes.\n When the coding is running productively the hints are hidden.
Application (7) About the Check Tool
Performance Managemert v

Please validate your check titles according to the standards and guidelines on the check tool JAM page. User Assistance Guideline

Available Checks (2) C [ !
Title Check ID Result Previous Result
s Performance Management e

No document transfer job requests are blocked.

\ Document Transfer Doseription

If you have configured document transfer for Performance Management forms, the
PMFormDTCECheek  SYstem transfers the forms from the old manager to the new manager when there’s a
— | change to the employee's manager. When the system processes document transfer job

requests, once a job request is blocked, the requests in the queue are all blocked. This

check finds out how many job requests are blocked and applies Quick Fix to solve the

issue.

O No document transfer job requests are blocked.

> Performance Management Form Template

S ¢ Por qué el sistema se me queda pillado cuando utilizo

\
k filtros de busqueda y me quiere mostrar grandes resultados?

Nos apostamos a que es una de las preguntas mas frecuentes cuando vas a buscar dentro del moédulo de Sucesion,

Kl

;verdad? Ahora, la frase estrella sera “jHalal, jqué bien funciona el motor de busqueda de SAP SuccessFactors

) Admin Center + @, Sesrch for actions o people emrycum(anmm)v

g e U e

0 wien® Mentor @D & assign

Y es que ahora se pueden = ’

. . . B w2w® Mentor @ & Assign
aplicar filtros en las busquedas, B

o ;'Q tai3 tai3 & Menter @ & Assign
permitiendo mostrar los =

P wess® Mentor B & assign

resultados automaticamente

P esus® Mentor O & assign
(independientemente del niumero & com e -
de coincidencias que tengamos g . 5 e
con los filtros usados, ya pueden \ P e I
ser 200 o0 500) y realizar @ = @ &
acciones sobre ellos. g e it 0 o

’J thas thas & Mentor @D & assign '

[i] Notall results have been listed because the number of result system lmit. Search criteria to view the mentors or mentees who are not in the search results.
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LiMITE EN EL RESULTADO DE BUSQUEDAS

¢, Os acordais de ese error que aparecia cuando intentabas asignar un mentor o aprendiz y el resultado de la busqueda excedia los
limites de la plataforma? Pues bien... jahora SAP SuccessFactors no permitira mostrar mas de 200 resultados con el fin de mejorar
el rendimiento de la plataformal

— Y os preguntaréis...

$Y qué pasa si hay mas de
200 resultados que se ajusten
a mis criterios de busqueda?

@ Error

Action failed. You can add no more than 3000 participants.

Close

iSAP SuccessFactors ha pensado en
todo y ha diseflado un mensaje en el
que se le pedira al usuario que
redefina los criterios de busquedal
Son todo ventajas, ¢verdad?

NUEVAS OPORTUNIDADES PROFESIONALES

Aprovechando la tecnologia SAP Leonardo Machine Learning, Career Explorer ofrece recomendaciones de planes de carrera a los
empleados, basandose principalmente en las trayectorias profesionales de los usuarios que han estado en el mismo puesto
anteriormente.

Y bueno... ¢ por qué centrarnos solo en una salida profesional con la amplia gama de puestos que tenemos? Con Career Explorer,
los empleados podran encontrar posibles puestos que, aunque estén fuera de la trayectoria profesional tradicional de Recursos
Humanos, se podran establecer como objetivo dentro del plan de desarrollo.

4y Development v
. .
Development Plan ~ Career Worksheet ~ Career Path  Mentoring ~ Career Explorer  Help & Tutorials
Career Explorer =
Our system will recommend possible career opportunities across the organization based on the people who held your position before. |At revete a ins pirar

Use the following chart to explore new opportunities and check how people made career moves.

profesionalmente a
tu empleado!

Software Engineering Speci...
View job profile

1272 Employees | Software Architect (J1213)

View 2 job roles and job profiles
3 recommended roles <

241 Employees

Software Engineering Team...
View job profile

Emily Clark &
Mobile Developer (J9... —
View 2 job roles and j...

738 Employees

3 recommended roles < 3 =
Software Engineering Mana...
Software Engineering Team... View job profile

View job profile

550 Employees
738 Employees

2 recommended roles <

Software Engineering Team...
View job profile
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AGREGAR / EDITAR OPCIONES EN LA TARJETA DE TALENTO DE CALIBRACION

Vayamos ahora un poco mas al detalle W:HK:MW = Cats
y ofrezcamos una mejor experiencia a smntss
nuestros usuarios, ¢no? Eso mismo ha ki - Addw?&anm
pensado SAP SuccessFactors cuando — .
ha realizado esta mejora... m:v:qmmw
Bosson Pam 0 x — Vs 8

Ahora, puedes agregar y/o editar

SF Bacges

No Records Feund

EM test batch photo

informacion y que no solo se refleje en
el médulo de sucesion... sino que

“ %) Bosson
Pam

itambién se refleja en el modulo de Talent Information

presentacion y calibracion y por si Current 3x3 Placement ¢
Risk of Loss > 3

fuera poco...

Performance & Potential
No Records Found

...puedes realizar Competency & Objective
. . . . No Records Found
nominaciones desde
th\ons in

° estos mddulos! romneons ()
1alentiRool

& EM test batch photo 1-2 years Slides
Nt

Add/Edit

Incumbent: To Be Hired

Talent Pool Nominations (1)

23 cgrant v

CALIBRACION

Finalize Sessions - Review Sessions

iFINALIZACION DE PROCESOS
D E MAN E RA MASIVA! Please review the following sessions carefully and then click Continue to finalize all of them.

RENZHISESSION1 In Progress
SPDRENZHISESS1 In Progress
éCanSadoS de tener CientOS y mobile multiple participant In Progress
‘AA cientos de sesiones por cerrar y ) . 7
. . (,) You cannot finalize the following sessions because you don’t have the permission to finalize
- gue encima tengas que ir una + them.
por una, manualmente? 719 test 11 In Progress

performance distribution slide In Progress

(;) You cannot finalize the following sessions because their statuses are not In Progress or

Approving.
1802 Regression Test Deactivate Deactivated
Finalize Sessions - Check Finalization Results bugathondpl Approved

Change logging 2019

Session Finalized
New Calibration Session " . "

Session has been finalized successfully.

Click Continue to send a notification email.
Test no performance data
calibration change logging 0211 ~ =~

A 4

Vicky test 2019 /N -

iDate un respiro y lee con atencién,
tenemos buenas noticias!

Ahora, se puede finalizar las sesiones de
calibracién de manera masiva, validando el
estado y los permisos.
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Anteriormente, los usuarios solo podian acceder a la tarjeta de talento de un

empleado desde la vista de matriz dentro de una sesion de calibracion. Por eso se >~ L
ha desarrollado la capacidad de navegar a la Tarjeta de Talento de los empleados \\
desde las diferentes vistas que tiene el mddulo de calibracion, proporcionando
una experiencia consistente, que hara que la toma de decisiones sea consistente.

DASHBOARD 0BJ COMP MATRIX CUSTOM1
Subject = ‘ Discussed? Calculated Overall Objective Rating:  Calculated Overall ...
O Dorris Douglass [27] : ‘ Exceeds Expectations Exceeds Expectati...

Source Rating Information

Steve Pappar 3 Does Not Meet

i - = Edit 2011 Annual Performance Review for Dorris Douglass Exceeds Expectati...

Open Talent Card

Employee Profile

Development DASHBOARD LISTVIEW  OBJ MATRIX CUSTOM1
Comment
Does Not Meet Meets Expectations
1(33.3%) 0 (0%)
Name = Rating Name = Rating
Steve Pappar & : 21 No Subjects

. Edit 2011 Annual Performance Review for Steve Pappar
*x% ree vo0s ’
Open Talent Card

w Employee Profile

Development

Comment

ANADIR O EDITAR NOMINACIONES DESDE LA TARJETA DE TALENTO

hunl hunl O X

Client Service Director, Hungary

successfactors™ cisaton
An SAP Company
Sessions  Executive Review {21 Emerging Markets

@3 In Position

Session List /

A
Clone of Patch verification . . M +/
LIST VIEW RISK VS IMPACT RE 2 g
s Senior Executive 3-5 years
/1 There are 21 subjects with one or | Incumbent: Nancy Market est.
Talent Pocl Mominations (1) + /
2 sal L L
&7 sales oo Durante el proceso de revision de
talentos, agregar o editar una
; Talent Information 9 . . .
o @ grel grel 7\ czelczel nominacion de sucesion es de lo
g N, Cit e , :
H &80 o 80 mas normal y, por eso mismo,
X Impact of Loss
+ Risk of Loss se ha desarrollado la
o & ewto Fostien e posibilidad de agregar o
g Future Leader No . . .
S o ot editar nominaciones
T . ey Pasition No .
o £ i% hunl hunl ? Jennifer RH... desde la tarjeta de talento
= % 280 ) .80 , . .,
e Formal Education - del modulo de calibracion.
4 GEJL romd rom.
o 5 Mo Records Found ao
E sl swel swel
i 2o
N ? thal thal . Rhonda Lam
3 .80 20
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PRESENTACIONES

MEJORAS A LA HORA DE EDITAR EL CONTENIDO Y CONFIGURACION DE DIAPOSITIVA

Los enlaces “Editar configuracion de diapositiva” y “Editar contenido de diapositiva” ahora estan disponibles en los modos de
clasificacion y linea de tiempo, y los nombres de las funciones se han refinado. Ademas, ahora se pueden actualizar las
diapositivas con los datos mas recientes haciendo un simple clic en un botén. También se ha agregado un botén para "Agregar
punto de acceso" que te dirige, dentro de diapositivas, a aquellas que son estaticas. Y bueno... es que ahora también puedes

elegir qué usuarios tienen acceso a qué diapositivas.

Edit Slide Settings E-Edﬂ Slide Content

Edit Slide Content —— - = View Slide

View Slide Remove Slide

Remove Slide .
Clone Slide

Add A Live Slide
Add A Live Slide
Upload PowerPaint or PDF Slides
Upload PowerPaint or PDF Slides

Edit Slide Contents

COMPETENCY

Upload PowerPoint or PDF Slides —_—_— e e =
Add A Live Slide 9 j § c
Create Customized Slides f g B
Edit Presentation Details )
Print Presentation n . 3z Speopie B . . 2 peopie
Delete Presentation é : : = -

g3

Edit Slide Settings

Edit Slide Content 1 person

saat
20

Remove Slide

Daes Not Meat

Y si... se que siempre lo decimos, pero es que nuestro principal foco es el usuario y la experiencia que tenga con nosotros...
Por eso hacemos todo lo posible por homogeneizar su visualizacion en diferentes partes del proceso...

x = X
. , cgrant's employee cgrant's employee
i M Ira como q u ed a eI hat Malrix  Help & Tutorials Codesasg
Key Position: ~ Critical ~. i et
.
Iook & feel de sucesion ——— 1ol 7 Successors, 2 Ready Now
. s ' Named Successors & 7 Total 2 Ready Now +
Add Successor cgrant's employee
y de presentacion! o S
- B Danny126 Tanauniiy T2years ~
L 26 Tanaunda Loo

Dannylué Tanawiiy Tud - +2
Tananily Loo

Anthem Anthem 35 years v
EM test batch photo

Anthem Anthem o

Marcus Q. Hoff Ready Now ¥
Director, title-sync language test0113

@ Marcus Q. Hoff 2
E aztec_test qa 1-2years v
Vi |

aztec_test qa =
Danny 12 Emergency Replacement ~
Tanaundiaf
Danny 1@ Tana - 126 TanaL

wily 1@ Tana wilaf Loo
VP, Sales

Alex G Cole % ~Q

Alex G Cole Ready Now ¥
% SroA

Betty Test z
Betty Test Emergency Replacement v
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MOVIL

TALENTO / APRENDIZAJE: CREAR LOGROS Y ACTIVIDADES BASADOS EN CURSOS - ANDROID

Como siempre... SAP en cabeza... y es que ha desarrollado la primera caracteristica mévil que crea una integracion entre el
aprendizaje y el desemperno continuo. ;,Qué quiere decir esto? Pues que ahora los usuarios podran:

e Crear actividades de CPM desde Mis asignaciones
e Solicitar al usuario que cree una actividad de CPM al asignar un elemento del catadlogo de aprendizaje

e Eliminar actividades de CPM creadas a partir de asignaciones de aprendizaje si el empleado elimina la
asignacion de aprendizaje

e Crear logros de CPM desde los detalles del historial de elementos de aprendizaje completados con éxito

Mostrar que la actividad y / o logro se ha creado a través de un elemento de Aprendizaje

40230 401230 ¥ 4 = 1230

& How to Get More Creativ... € How to Get More Creativ...

<  Details PEETE

DETAILS PREREQUISITES OFFER) DETAILS PREREQU

Interpersonal Communication Skills for Team Interpersonal Communication Skills for Team
Simulation Simulation

How to Get More Creative in Team Ideation How to Get More Creative in Team Ideation

Sessions with Venture Specialist Joe Smith

You must complete the prerequisites before

registering for this course.

In Advance Project Management: Project
Estimating Techniques, you will learn how to
time-box and analogous estimates are used,
how to use life-cycle projections, and how to...

Sessions with Venture Specialist Joe Smith

You must complete the prerequisites before:
registering for this course:

In Advance Project Management: Project
Estimating Techniques, you will learn how to
time-box and analogous estimates are used,
how to use life-cycle projections, and how to...

Completion Date
01/10/2018 0218 PM

Completion Status
Passed Online Course

Credit
Earned Credit

Completion Date
01/10/2018 02:18 PM

Completion Status
Passed Online Course

Credit
Earned Credit

READ MORE READ MORE VIEW CERTIFICATE VIEW CERTIFICATE
MARK AS ACHIEVEMENT This item has been marked as achievement. View achievement
8 hours 8 hours
8 hours 8 hours
Admin (admin) Admin (admin)
11805 0L 11805 0L
8/24/2015 8/24/2015
Instructor-Led Instructor-Led
V401230
MARK AS ACTIVITY This item has been marked as activty, View activty

TIEMPOS

Los usuarios ahora tienen la
oportunidad de visualizar

detalladamente las aprobaciones

relativas a tiempos, pudiendo
aprobar, denegar o delegar.

&

Time Sheet

‘\) Martin Percel
o Submitted by Rhonda Lam

Start-End Date us
06/20/2017 -
06/26/2017

o e (] ©

Approve Delegate Withdraw Send Back

To be approved

Time Recorded

44 hours

Time Scheduled

40 hours

Submitted on

06/29/2017

Overtime Base Pay

4 hours

Overtime Premium 50%

40 hours

& Week Summary

June 20 - 26,2018

Status Planned Time

To be approved 40:00
Attendances Absences

44:00 8

Monday, June 20

8:00 Hours

Tuesday, June 21

0:00 Hours

Wednesday, June 22

8:00 Hours

Thursday, June 23

10:00 Hours

Friday, June 24

10:00 Hours

Saturday, June 25

8:00 Hours
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EVALUACION CONTINUA: VER EL ESTADO Y LAS SOLICITUDES DE COMENTARIOS ENVIADOS

Los empleados podréan ver las solicitudes de comentarios que han enviado y su estado correspondiente. Los gerentes podran ver
las solicitudes de comentarios que han enviado para sus colaboradores desde el CPM o el perfil de empleado de Mi equipo.

10:34 AM

Feedback

Received Feedback

‘;Q’ Andrew Skarsgard

RFP Support led to new leverage...
August 23, 2018

(,’ James Murlow Not Visible
¥ Your execution for the Quantum...

August 16, 2018

< Feedback

eesee T 10:34 AM

Requested

Andrew Skarsgard Pending
Sent on August 23, 2018

Tom Jerry Responded
Sent on July 20, 2018
Freddie James Responded

Sent on July 16, 2018

& Details

& Details

Request to
Sharosh Aldana

Status

Pending

My Message

Feedback sent by

Andrew Skarsgard

e RFP Support led to new leverage
agile frameworks to provide a robust
synopsis for high level overviews.
Iterative approaches to corporate
strategy foster collaborative thinking
to further the overall proposition.

Freddie Jamis Not Visible Hi Andrew we worked on customer February 20, 2019
Amazing experience during the... presentation with APEX together can you
July 23, 2018 please give me your feedback on how My Message

| performed.

See All 10 February 20, 2019 Hi Andrew we worked on customer
presentation with APEX together can you
please give me your feedback on how

Linked to
Requested Feedback 3 I performed.
February 20, 2019
Achievemer
Efficiently unleash cross-media... v
Linked to
= o - = Choose an activit -
] vQ Q @Q = higoSean 1y Achievement -

ONBOARDING 2.0

Admin Center / Email Services / Manage Email template /

-
- Edit Template: (OFB) A meeting updated for participants Template
[ ]

@ Title and Descripton ———————— @ Define rules

*

° Email Content

To Recipient Builder

iYa no tienes que ajustarte al
criterio de SAP SuccessFactors
para mandar correos!

Onboarding Simplify User ID Recipients Builder v

Gets recipients by user id
CC Recipient Builder

Ahora, puedes personalizar el fondo y el BCC Recipient Builder
disefio, asi como la lista de usuarios a v
los que quieras enviar el mensaje. Default language .

- 5 -~ o~
L | -t Ii i Setup Onboarding Integration
¥ a ’
On/Offboarding Employee Files Pay Scale based Reporting and i Manage Home Page
pay Analytics. AT ey e

:Malntain Onboarding 2.0 Central Orientation Meetings & Onboarding 2.0 Configuration Summary

Maintain Onboarding 2.0 and Offboarding 2.0 Document Templates Onboarding 2.0 General Settings

1
Manage Onboarding 2.0 Dynamic Groups Process Variant Manager

Manage Onboarding 2.0 and Offboarding 2.0 Tasks

Update Process Flows for Onboarding 2.0 and Offboarding 2.0

© - -0 -0 06

Para el mdédulo de Incorporacion de personal, habia una

plataforma extra destinada a configurar los procesos y los pasos - et g.ul S e
que se incluian en este. Ahora, SAP SuccessFactors ha incluido esta 5 T - N T T B2
funcionalidad dentro de la plataforma, por lo que los —
administradores podran configurar y editar los procesos que L, =

existen, acompanados de guias proporcionadas por la plataforma. 2



Novedades SAP SuccessFactors - 03 2019 Release Highlights

RECLUTAMIENTO

FORMULARIO DE RECOGIDA DE DATOS

Anteriormente, si un usuario completaba un formulario para recopilar sus datos, el reclutador perdia toda la informacién, porque no
se quedaba guardado en la plataforma, a no ser que se mandase por correo electronico. Ahora, con esta mejora, los datos quedan
registrados, permitiéndole al reclutador realizar una blusqueda de candidatos por el coédigo del mismo documento.

Candidates

TALENT POOLS

Add Candidate ~ # Saved Search List Saved Searches v

v Search @ Display Options  How do | use this? Search by Name / Search by Candidate ID

Find candidates that meet all of the following criteria:

Candidate type:  external or internal ~ ~

Marketing Emails Consent | Any ~
Resume or cover letter contains the following: | the exact phrase ~ x| + X
Data Capture Form Q. Engaged Candidates ™ | Candidate Activity Updated -~  Submission Date Range  in the past week v x

Add:  Keyword TalentPools Location Tag Favorite Employee Referral v JobReqID  Basic Info v Background v Profile Extension v Activity v Any of... @

Clear Save Search

Your search returned 3 results:

Search Results = List £] View Resume ¢ Forward To Colleague (® Forward Selected to Job Requisitions Send Mail [2 Actions
[0  cCandidate ID Candidate Contact Info Resume Contact Emaill First Name Last Name Country: Disability Status: Tags
Carolyn Carr == &
[ 32562 External Carolyn Carr United States
Y Recruiting v Q search for actions or people Carla Grant (cgrant) v

IMPEECARLE

Dashboard  Job Requisitions  Events  Sources Preferences  Candidates  Interview Scheduling  Marketing ~ Source Tracker ~ Advanced Analytics  Message Center (2)  Help & Tutorials

Dashboard

Candidate Activity Feed

Search Timeframe

Enter candidate name... Q 0 New Activities C All of Time v

Amelia Ore has visited a data capture form (Engaged Candidates). 37 minutes ago
Carolyn Carr has visited a data capture form (Engaged Candidates). 41 minutes ago
Rafael Burfield has visited a data capture form (Engaged Candidates). 53 minutes ago
[® Linda Smith has logged into the career site. 10 days ago

sr 104 has visited a data capture form (TestDCFCodeJuly2). 19 days ago

Jason Green has visited a data capture form (ggg). 19 days ago

Jason Green has visited a data capture form (form1). 19 days ago

Ademas, si los usuarios forman
parte de un proceso de seleccion,
se puede realizar un seguimiento
del estado del documento.
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PUBLICACION DE VACANTE DESDE LA REQUISICION

Con esta mejora, los reclutadores podran acceder al estado de la publicacion de la vacante desde la pagina de publicacion de
puestos dentro de la requisicion.

= S -~ . T ——
Job Requisitions  Events  Sources  Preferences  Candidates  Interview Scheduling  Source Tracker  Help & Tutorials
~
ZSE Job Analyzer Role 2 (2201) o
B
JOB REQUISITION DETAIL JOB PROFILE CANDIDATES (0) JOB POSTINGS (1) CANDIDATE SEARCH MARKET JOB
Job postings
Posting Type Posting Status. Posting Start Date Posting Start Time Posting End Date Posting End Time Last Modified Date Last Modified By Action
Internal Posting Not Posted MMDDIYYYY MM/DDIYYYY Post Job
External Posting & Posted 1112712018 04:05 AM EST 11/30/2026 05:59 PM EST 11/27/2018 Lorna Okamoto Remove Post
Note: Postings expire at 11:59 pm at the end of the selected expiration date. Please note, new postings can take several minutes before they are returned in search results on the career sites.
Job Board Posting - Recruiting Posting
§ Actions
Job Board Status = Clicks Start Date End Date Days Left Action # Edtpost
ABSOLVENTA Absolventa @ Expired 4 07/11/2019 07/11/2019 o Post Job - Add Job Board
=) APEC @ Expired 0 07/11/2019 07/11/2019 0 Post Job % Remove Al
‘F::Zz)’Ma""‘ (Miclgs, et @ Expired [} 07/11/2019 07/11/2019 0 Post Job
2. Adzuna @ Expired 0 0741112019 07/11/2019 0 Post Job
Jobliftfr @ Expired 0 07/11/2019 07/11/2019 0 Post Job
©beBee beBee @ Expired 0 07/11/2019 07/11/2019 0 Post Job
1taf (S Processing 0 07/11/2019 08/25/2019 44 Remove Post
Ladiv (S Processing 0 07/11/2019 08/10/2019 29 Remove Post
Post and Manage Jobs
Job Board Preselection Rules
Set job boards as preselected for either every job requisitions or create specific rules with criterias based on your job requisitions fields
Please note that you can create a preselection rule only for the job boards with the status “Feed activated" for at least one of your posting profiles.
= Rule name Job boards Summary
Managers Linkedin Position level is manager or director Vi
Marketing - France Monster Country is France and job title contains "marketing” Vi
Create Preselection Rule
-9 -9
—
| Country ~ | |Is ~ || France v+
Add group
Ah d I —
ora se pueden crear reglas para [ contract type v |[1s || Apprenticeship v+

Or

publicar vacantes en diferentes [ Contract tyme ][5~ | [intemstip vl e +
portales basandonos en el contenido Delete group  Add group
de las requisiciones de puesto.

Create Preselection Rule

Select the job boards to be preselected. Only the job boards with the status “Feed activated” for at least one of your posting
profiles can be selected

Search a job board Q ||

£t type is internship) ‘
= Name

Adzuna S Back Cancel

Engineering Jobs

¥ Indeed
V| Linkedin

Monster

Back Cancel m
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w @ Recriting

ENTREVISTAS

Dashboard Job Requisitions Sources Preferences  Candidates Interview Central
MC Automotive Engineering Manager - 443
. . . € Back to Requisitions
Siempre ha sido complicado
para los reclutadores agendar Inervie Tie Assigned To
entrevistas, sobre todo si se
Ir{lew\ew Type: Location

tienen muchas ubicaciones.

O Phone O Virtual @ Face-to-Face

Candidates

Candidates in Draft(1)

Corporate Office '

Manage Interviewers

Add Interviewer by
O Name ® Role in Requisition

Recruiter

@ Aad Interviewer

Interview Scheduling

a & .

QU search for actions or people

Markefing ~ Source Tracker ~ Message Center  Help & Tutorials
Bt

Recruiting

Dashboard  Job Requisitions ~ Events  Sources  Preferences  Candidates

Engineering Manager
€ Back to Requisitions

Interview Title Assigned To:

Iin person with Manager - Sashi You

Interview Central

Q (adminjifi) ~

Interview Scheduling ~ Message Center

Candidates:

Candidates in Draft(1)

Help & Tutorials

A

Interview Type:
Phone © Virtual ® Face-to-Face

Country:

Australia

State: Location:

v Queensland v

22 Warwick Street Toowomba v

Manage Interviewers

Add Interviewer by
® Name O Role in Requisition

L 1

Remind Candidates via SMS

Reminders will apply to all interviews for this job requisition

3 day(s) before interview V| x

+ Add a reminder

CORREOS

iNueva funcionalidad de correos!

Cancel Save

Ahora, jse han creado dos
campos mas para que se
pueda especificar mejor la
ubicacién de la entrevista!l

Ahora, los reclutadores pueden mandar correos a sus candidatos desde la nueva seccién “Email Correspondence”, con

gran variedad de formatos y con la posibilidad de previsualizar el correo antes de mandarlo. Asimismo, el candidato puede

contestar a ese correo desde su propio servidor de correos y... para mas inri... se guarda en el modulo de Reclutamiento

de SAP SuccessFactors.

iTodas las cadenas de
correos se quedan
registradas en Reclutamiento,
con funcionalidad de filtrado!

~ Correspondence

Sender: You
OshKosh is looking for their next Enginerr (3)

Sender: Alexander cd Thompson
Are you open to new job opportunities? (1)

Sender: You

You have been invited to apply to jobs at Oshkosh | (

Fecatng «

Maggie Das

& Send Email

Date: 04/22/2019
Type: Email

Date: 04/16/2019
Type: Email

Date: 04/16/2019
Type: Email

EXTERNAL CANDIDATE

0 @ cota Gt egent |

- Enplopen Raturalirtormasor

v o

- Dosumens

~ Mora mormanon

[—
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Message Center

OshKosh is looking for their next Engineer

All Messages (73) ~ % Conversation with Maggie Das [£5)
Maggie Das ® Q B 7 U S = = = Verdana 11pt A~ HE
"OshKosh is looking for their next Engineer” 2 ¥ M == 4
- Hi Maggie, -
Maggie Das [27] Today
OshKosh is looking for their next Engineer & Just reaching out again to check if you are available this Tuesday? I have one of our leaders
Hi Maggie, Would you be available to have a chato... available to connect with you then.
Best,
Carlg|

You sent Maggie Das an email
04/22/2019 09:37 PM | From: rishi.nemdev@sap.com

i
1

Hi Maggie,

Would you be available to have a chat on Tuesday at 10 am for an hour? If so, | will send you a calendar invite and
invite Sue as well. Sue has a Senior Design Engineer role open that you may be a good fit for.

Let me know,

Carla

Maggie Das sent you an email
04/22/2019 05:08 PM | From: mugedas10@gmail.com

Hi Carla, Thank you for reaching out. | would be very interested in talking with you about this opportunity. My phone
number is 650-222-3540 and we could schedule a time to talk in the next few days. OshKosh is a company that |
have been following and | am very excited about the position that you mentioned. Sincerely, Maggie

You sent Maggie Das an email

04/22/2019 05:06 PM | From: rishi.hemdev@sap.com

Hi Maggie,
| came across your background in engineering and thought OshKosh might be interesting to you. OshKosh powers
deck-] wrkforeas with jte emart contant and warkfloy tam ' the first-aver antarnrise sofhwara nlatform huilt

iTambién se puede acceder a la linea de
correos desde la aplicacién del candidato!

Carla Grant (cgrant) ~

2 1

< > Amod invited To App New Application Review Offer Group or Onboarded Just
Candidates: View New Appilication (3 Mugee Dass (Extemna
f Emugedas@sap.com # (& Cover Lener + & Resume + [ View Profite (43377)
Action v
V Filter Options Non Applicant + Add
T andid been fory this job by Carla abc Grant (cgrant) and
L rit
v Jobs Applied
New Application Job title: Job Req b1605 - ERP - 44/16 (17881 Date 04042019
ruter: AlSsa RANKIN
Ofe: New Appiication
Ach MMDDYYYY 3]
v Comespondence = Send Emai

Disquaification Reasor No Selection v Candidate Inte:

ation Phone Interview Confirmation (4
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jLos mensajes sin leer apareceran en negrita y los primeros en la seccion de
arriba, para que no se te olvide responderle a tu futuro nuevo empleado!

ﬁ Recruiting ~ ﬂ @ Carla Grant (cgrant) -
Message Center (3)
Message Center

All Messages (73) il e OshKosh is looking for their next Engineer

Search by Name... Q Conversation with Maggie Das 25
Maggie Das (=] Today B 7 U S == = = Verdana 11pt A A
OshKosh is looking for their next Engineer & o - -
Hi Carla, Sorry about the late reply. | am avail... ¥ e ===
Joey Tribbiani [=7] Today
Oshkosh Corporation Phone Interview... &
Xy z On Mon, Apr 22, 2019 at 7:47 PM Carla a...
Joey Tribbiani [2=] Today - A
Test for candidate reply to recruiter =
Reply to cc email by recruiter from outlook From: ... > ta\ Preview -§
Joey Tribbiani [25] Today Maggie Das sent you an email
Contractor Offer & 04/22/2019 06:08 PM | From: mugedas10@gmail.com

tEST FROM MC - 2
Hi Carla, Serry about the late reply. | am available this Tuesday at 10 am. | can be reached on 650-223-4490.

Looking forward to talking to you and Sue then. Kindest regards, Maggie
Mohini Agnihotri [2] Today
Thank you for your interest in ACE Corporation

Dear Mohini, We appreciate the submission of yo...
You sent Maggie Das an email

04/22/2019 05:59 PM | From: rishi.hemdev@sap.com

Mohini Agnihotri [£5] Today i Magei
. i Maggie,
Cand|datg |79 aﬂ,d wore . & Just reaching out again to check if you are available this Tuesday? | have one of our leaders available to connect
Dear Mohini Agnihotri, Oshkosh Corporation use... with you then.
Best,
o Carla
Mohini Agnihotri [£7] Today
You have been added to candidate database &
Hello Mohini Agnihotri, This is an automated emai... You sent Maggie Das an email
04/22/2019 05:37 PM | From: rishi.hemdev@sap.com
Carla Grant [£5] 04/21/2019 Hi Maggie,
Interview Delete Notification & Would you be available to have a chat on Tuesday at 10 am for an hour? If so, | will send you a calendar invite and

iEmpieza a categorizar tus correos dentro
del Message Center y haz tus busquedas
mas sencillas! ;;Como? Sencillo...

iSAP SuccessFactors ha creado una
nueva funcionalidad que consiste
en archivar mensajes!

Ya no tienes que volverte loco
porque los correos se encuentren
en una misma lista...




MEJORAS EN LOS INFORMES DE RECLUTAMIENTO...

Obtener estadisticas del numero total de personas que han visitado tu pagina de
reclutamiento vs. Cuantos han empezado la solicitud para una vacante

Obtener estadisticas de “Cuantos han seguido con la creacion de su perfil”

Estos resultados se mostraran en forma de porcentaje

Otra de las estadisticas incluidas es el nimero de solicitantes que estan cualificados

Numero de solicitantes que han asistido a entrevistas, que han sido ofertados y
aquellos que hayan sido contratados.

Advanced Analytics

Browser Job Search Detail Query Tool Applicant Conversion Report

This report provides you with greater visibility to the threshold between your Recruiting Marketing platform and SuccessFactors. Are your talent community members starting a lot of applies but not finishing them? Do you have;
high applicant drop off? Do candidates typically apply to more jobs once they reach SuccessFactors or is it common practice to move them to different reqs than the ones that they initially started applying to?

Time Period: From To

Rolling Year v January 7th, 2019 January 7th, 2020

A. Apply Starts Only
244,819

B. Apply Conversions

584,476

C. Apply Completes Only

9,512

Drop Off %

30%

A. The member starts the apply on your Recruiting Marketing platform but does not complete that apply in SuccessFactors,
B. The member starts the apply on your Recruiting Marketing platform and completes that apply in SuccessFactors

C. The member applies for additional jobs in SuccessFactors without going back and starting on the Recruiting Marketing platform.
Drop Off % = A/ (A+B)

Applicant Conversion Table

Groupings

Current source type

Current Source type = Drop off % = Apply starts only = Ap
Blogs 61% 52
Career site 25% 71,148
Direct 29% 25,578
Email 27% 29,017

Negative Apply Starts Only values indicate that apply conversions occurred where the apply start was outside of the specified timeframe.

Advanced Analytics

Browser Job Search Detail Query Tool Applicant Conversion Report
Time Period! From To:
Rolling Year ~ January 7th, 2019 i} January 7th, 2020 =]
Source Type (&
Source type Visits = Subscribes = Apply starts = Visit conversion = Apply completes = Apply conversion = Qualifieds =
Career site (@] 2675083 71777 10.2% 2( T4.6% 26,483
Direct @ 1,392,083 44 B4 90,121 6.5% 66,772 74.1% 12,181
Email [©] 964,023 2,957 103.240 6.5% 74414 72.1% 8,547
Time Period From To!
Rolling Year v January 7th, 2019 January 7th, 2020
Source Type @
Source type Apply starts per hire = Apply completes per hire = Qualifieds per hire = Interview per hire =
Pay-per-Click © 668.4 4796 386 74
Other © 539.8 2946 332 8.6
Email © 3154 2317 26.0 53

ply conversions =
33
209,057

63,899

78,201

Interviews

Offers per hire =

(8 Export

Offer

(8 Export

(88 Export

Apply completes only

N

2,679
2,987

86

Y Advanced options

= Display options

Show browser default columng
Show averages

Customize

Y Advanced options

= Display options

Hires per hire

0 al
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PLATAFORMA

Ahora, con Onboarding 2.0 puedes crear cajas personalizadas para distribuir documentos y que se puedan acceder desde la
pagina de inicio a un grupo de usuarios especificol Ademas, esos documentos apareceran Como un icono...

Aungue creemos que es mejor que lo miréis con vuestros propios 0jos.

Paragraph

Title

Sub title

133

am

Body text here...

AN

<<

iAhora, si tienes ServiceNow podras
visualizar las tareas pendientes desde la
pagina de inicio de SAP SuccessFactors!

iiQué emocionante!!

Third-Party To-Do
Items

5

Tasks
4 Overdue

)

Update Tour

Settings

+ W *Pick a tile that you

‘ Manage My Team
want to add to the tour:

Begin Tour

Manage My Team

Tour Title: ‘ Manage My Team

Tour Content

Preview
Preview

Manage My Team

RLO2®
il

6

Direct Reports
1 require attention

Manage My Team

You can get your teams status in this tile!

Create Custom Tile Wizard

Documents

Document Category Document Name Document Description Document ID

Access to Old Values in
Object Pages (1).docx
Ux
Redesign_Pilot_Scope
v2.0.docx

POLICY

OldValue of UXR 521

BENEFITS UXR Pilot

Cancel | Submit

Raw HTML

Rule-based: (O oFF)

Language: | English US (English US)
*Content:

Paragraph

)
Insert Document Link

DPCS Document

" s

) il
1

i 1]

9

2019 dpcs

Cancel  Next

Third-Party To-Do Items

v Service Now (5)
service now todo item3 Overdue
43 Days
service now todo item2 Overdue
43 Days
service now todo item1 Overdue
43 Days
service now todo item4 Overdue
39 Days
service now todo item4 No Due Date
Close

iCambio en la pagina para
configurar tours!
De hecho... ahora puedes hasta

| visualizar como quedaria el tour cuando

lo creas o incluso cuando lo editas.

Manage My Team

You can get your teams status in this tile!

{ SweJ Cancel
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SAC - NUEVOS INFORMES SAP SUCCESSFACTORS

Recruiting Effectiveness Diversity Critical Talent Leaming Key Influencers Simulation

Creemos gue no es necesario Talent Management Effectiveness ~ Critical Talent

siquiera eXD“C&fOS las mejoras & What has been the headcount movement in the last year? éﬁ] What are the risks to losing our critical talent?

de esta plataforma...

Number of User per Termination Reasons.

] 4
1 4
i ! 2 1

Vol Temination - Health Reasons 2 | 1 |
Te 1 1
1 1
2 2

—— New Hire REN Treiners T Te EOP Headt. Voluntary

& Are any top performers underpaid?

Una imagen vale mas que
mil palabras, ¢verdad?

Avg Compa Ratio per Division
PERSONID
100258

101011

125 101016

108 105 I 101002

101041

| |
102004
102023
102041

Learning and Growth

ROI of Learning by Time Course Participation Rate and Revenue

4% {_‘ ) ' S —

102 & w
p
’ %
2 T H Training E: per Em Tim o
pense ¢ ]
§
. 8102 €
; 2us
_ j_-_.
L Course Participation Rate
act of Training by Location and Org Unit Course Participation Rate by Location and Org Unit
]
|- = (]
i
EEEE [ o | I
2 Fiens

En definitiva, ;qué nos ofrece SAG?

(<)

Mejor visualizacion
Explorar datos

Reune datos de los diferentes modulos de SAP SuccessFactors

Construido en métricas de recursos humanos y puntos de referencia

Descubre informacioén oculta con analisis temporales

V]
V]
Q Permite limitar el acceso haciendo uso de permisos
V]
V]
V]

Almacén de datos de personas consolidado y con gran rendimiento
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Estas son sélo algunas de las innovaciones para Q3 2019.

Puedes encontrar mas informacion en el siguiente enlace:

https://community.successfactors.com

Y eso es todo, de momento. Esperamos que estas mejoras
te resulten Utiles en tus proyectos de implementacion.

Si necesitas ampliar informacion sobre estas novedades o
cualquier aspecto de la solucion SAP SuccessFactors no
dudes en ponerte en contacto con nosotros:

sfsf@stratesys-ts.com

stratesys iQuieres saber mas? jVisitanos!

MULTINACIONAL DE
SERVICIOS DIGITALES

—

58M€ 400+ 900 . e
DE FACTURACION CLIENTES PROFESIONALES EVOL

— = At
300%+ 1000+ 9 3 -

LG8 svampstrlion Statesysovalion  #StratesysDigital

. CRECIMIENTO PROYECTOS PAISES CON e 2
ULTIMOS 10 ANOS PRESENCIA LOCAL M

Acompaiamos a nuestros clientes en su camino hacia la
transformacion digital y les ayudamos a conseguir sus objetivos
mediante el desarrollo de soluciones tecnoldgicas y de negocio

www.stratesys-ts.com ¥ in @ G+ stratesys

Copyright Stratesys Technology Solutions. Todos los derechos reservados. Ninguna parte de este documento puede ser reproducida o transmitida por cualquier
medio ni para cualquier fin, sin el permiso expreso de Stratesys. Todos los productos son marcas o marcas registradas de sus respectivas compaiiias.



https://twitter.com/stratesys
http://www.stratesys-ts.com
https://www.linkedin.com/company/stratesys/
https://www.youtube.com/user/stratesys/
https://www.flickr.com/photos/stratesys
https://plus.google.com/u/0/104169320569300388576

