stratesys

SAP SuccessFactors
H1 2020 RELEASE HIGHLIGHTS

NOVEDADES - JUNIO 2020

iYa estan disponibles las nuevas actualizaciones de la

solucion lider de Gestion de Talento SAP SuccessFactors!

Las funcionalidades mas destacadas de esta nueva version son:

EMPLOYEE CENTRAL

Los usuarios ahora podran
aceptar o rechazar solicitudes de

Delegation Configuration D

delegacién automatica en una

nueva seccion llamada "Solicitud =@y Joseph Tong wants to delegate workflows to you -
i' From now until manually turned off

de delegacion automatica para mi".

Workflow Auto Delegation

Close

PERSONAL INFORMATION PAYROLL EMPLOYMENT INFORMATION PROFILE SCORECARD COMPI > v
My Active Enrollments
Free Beverages  No Costs
Other 4
Go to Benefits > §
3
View Benefits Confirmation Statement (]
Important Links
SAP Corporate Portal
PERSONAL INFORMATION PAYROLL EMPLOYMENT INFORMATION PROFILE SCORECARD COMPENSATION STATEMENT > v
My Active Enrollments Benefits
£
Free Beverages No Costs, Dental [ 3
Other gl
Go to Benefits > 293
Days Remaining,
View Benefits Confirmation Statement (]
Important Links Enroll Now

SAP Corporate Portal

Dependent Life Insurance - Children [&)

L2 X N—

Para mejorar el rendimiento se ha
mejorado la seccion beneficios
de la pagina descripcion general
de beneficios. Aqui puede
observarse el antes y el después.
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b3

View Plan

Apprenticeship Plan v

‘Show Plan for Apprentice Group(s)

, , . . 1808GROUP ®
El nUmero maximo de aprendices que
se muestran simultaneamente en el <y >
Select All

calendario ha aumentado a 10, por lo

que puede ver mas en cada pagina.
Aswin, Peter
Sheehy, Leith

de la Cruz, Samuel

Wan, Ahmad

a
@
|
2
B

Abbas, Nicasio

Shi, Jiu

Sousa, Andre

3 Ramos, Sofia

! ﬂ ‘Tang, Molly
A
O Todsy W seeced

March 9, 2020 - May 3, 2020

Q search for actions or people. | L} &) ECOA Admin (ecadimin_uname) v

[ Take Action

For Apprentice(s)

Elmu1z131415151718192021222324252627282930311 234567809 1011121314151617181920212223242526272829301 2 3

[Esrserm

‘uoddng

(e pem [Scicoievaizn
[ & nternat system Training

| & HR Business office AU

| < HR Business Office AU

[€ 1 Francasn

[isosscioor

‘ [Eesaiinl

W School W Time ot

MW On-The-Job
Training

Working Day Non-Working B Other Intemal
Day Events

@A Home

4 ASK HR
SEARCH  TICKETS OVERVIEW  CONTACT HR
My Tickets Ticket
payslip ®
L One month payslip is missing
One month payslip is missing
Payroll Open Service Category: Payroll
7847
Payslip missing
CONVERSATION  ATTACHMENTS

Payroll Open
7815

TICKET INFORMATION

Subject: One month payslip is missing

From where can i download my s B Payroll
enice Category: Payro

payslip?
Incident Category: Payslif
Solution Provided * AleEon; 2
Affected User:
Created On: Feb 26, 2020, 4:43:26 PM

Last Modified On: Feb 26, 2020, 4:43:26 PM

7794

From where can i download my
payslip?

Q search for people

vg' y

Open

Ticket: 7847

Processor Action

Los empleados ahora podran
cerrar un ticket sin tener que
contactar a un agente de
recursos humanos.

Edit Ticket

Create New Ticket

*Who is the affected user?

*What does this ticket relate to?
Service Category v

*What is the nature of request?

*What is your question? How can we help you?

Ahora puedes
crear un ticket )

con ASK HR!

No files found.

Drop files to upload, or use the "+* button

+ 5




stratesys Novedades SAP SuccessFactors - H1 2020 Release Highlights

También hay una nueva busqueda de directorio con control de permisos y una experiencia de busqueda mejorada.
Proporcionando una experiencia de busqueda consistente en todas las aplicaciones.

Directory Search

Keyword Search is disabled when you select Advanced Search. Advanced Search A

First Name: Middle Name: Last Name: Person ID:
Usermname: Division: Department: Location:
Job Code: Formal Name:

.

experimentado algunas
mejoras nuevas como

** People Picker también ha
<’

Susan ®

Q BuUsqueda de nombres con caracteres especiales.

. . . Include inactive users in

0 Buscar personas con multiples asignaciones o .
Searc

registros de empleados.
Susan Milano

0 Ver todos los resultados de busqueda en lugar de Project Manager, Services

hasta 30 registros en la version anterior

Q Controle la visibilidad de los titulos de trabajo, los
segundos nombres y las fotos en los resultados de

Engineer

Susan Shue
Marketing Manager

busqueda a nivel de usuario

PERFORMANCE & GOALS

Ahora puede usar la pagina 360 Executive Review para monitorear el estado de los formularios y acceder a los formularios 360 en
360 revisiones - Version SAP Fiori. El tipo de configuracion se cambia a Universal

4y Performance v Q Search for actions or people @ Carla Grant -

Reviews  Team Overview 360 Executive Review  Help & Tutorials

Default View

Template Name: Form Status: Current Step: User Name: Division:
Enter a template name v Enter a form status ~ Enter a user’s name sl Enter a division v
Department: Location: Due Date: Overdue Forms:
Enter a department v Enter a location v MM/dyyyy - MM/dalyy.. Show All “ Clear Adapt Filters a
N

poddng

> Summary Info

[i] If you're involved in a form route map, you can only access the form from your inbox instead of this page.

Forms (0) L

Form Title Employee Form Status Current Step Due Date

No data
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Sera posible agregar y quitar firmantes en la carpeta en ruta sin pedir permiso a los administradores.

Back to: En Route

Form for § Acions (OHistory & (L
Info about this form
v0 #-- 2070
Add to Outlook
Incomplete ltems. Out of 1 Remove Signer Gap Analysis
Route Map  Employee Information  Review Dates Goals Core Values Role Specific Competencies  Strength and Development Comments ~ Summary Section ~ Signatures Add Signer
Delete Form
Route Map
Signature ] - Completed -~
‘ Employee Self Review [i] 2 Manager Review [i 3 Employee Signature 4 Completed

En esta version, podras configurar reglas de negocio para definir pesos para pasos y roles en el mapa de ruta de un Formulario de
gestion del rendimiento. Esta mejora proporciona una forma mas flexible de calcular las calificaciones generales de los formularios
en Performance Management.

Customized Weighted Rating

* Overall Form Rating ® Calculated Form Rating
Exceeds Expectations v 459

Previous Ratings

Rating Name Role Routing Step Weight
a4 Carla Grant E E 02
437 Alexander Thompson EM EM 04
49 Alan Gong EX EX 04

Ahora puedes enviar una copia de
un formulario 360 completado en

360 Comentarios - Version SAP Fiori Find a User
para lograr la paridad con 360

Selected Users

comentarios v11.

Name Division Department Location

No data

3 actions | (&) c' ~\
—
360 Feedback Review for Carla Grant
Carla Grant
INTRODUCTION SECTION EMPLOYEE INFORMATION JOB DESCRIPTION REVIEW INFO REVIEWER INFO OBJECTIVE COMPETENCY CAREER SuI > v i S e h a n m eJ 0 rad O
los formularios de
EMPLOYEE INFORMATION actualizacion de
Ntk participantes externos!
Last Name: Grant First Name: Carla
Position Title: Department:
Location Gender: Ahora pueden agregar
calificaciones y comentarios
JOB DESCRIPTION a un formulario 360

en 360 comentarios
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La tabla de alineacion de objetivos ahora se puede usar como un reemplazo del mapa de ejecuciéon. Proporciona a los empleados,
supervisores y organizaciones una vista rapida y facil de la responsabilidad de los objetivos y el seguimiento del progreso de los

objetivos.

BestR(;f?) A Goals v Q search for actions or people
Goal Plan Status Report ~ Meeting Agenda Goal Alignment Chart Help & Tutorials
L sl - 80% + 7
. PF
v
! .
Status: Postponed
Execution Actual: 15.00
jum
oal: Non-Strategic
Create a system for communicatin...
- 5]
. i
Status: Not S
Execu! 00
Execution Targe
Probability of Succ Aedium
Strategic / Non-Str. Goal: Non-Strategic
< Learning >
r ]
. PF
Status: SN
Changessved. & 4oion, (5] ~
a New Fiori 360 Beta Form for Geoff Hill
Se ha aumentado el ancho de los MATION ~ REVIEWDATES  INTRODUCTION  COMPETENCY FEEDBACK  STRENGTHS  DEVELOPMENT OPPORTUNITIES  (OVERALL AVERAGE RATING =
. [T — e T S e (o
cuadros de texto personalizados
~
para Iograr una mejor visualizacion.
o
Working Salely
Respects and follows safety policies and regulations; scans the environment for things that may pose a safety risk; encourages others to utilize safe and healthy work practices
Rating [
N v e Yo e W Setect one..
. : Commants
g“ B I U T E- | tcuenns S EiEEzZ e oS rn
A
v
v

STRENGTHS

ished Form

Cancel || Save and Close

SAP

SuccessFactors v

Activities for James Reed / Meeting / Meeting History

Meeting with James Reed on November 20, 2019

% Updates Since Last O 1 2

Meeting
New Activities  Achievements Completed Activities
Discussion Topics (2)

Need to discuss about increasing sales headcount and how to spread them across the locations.

Folt h-Joh b " "
P PP &

that it has a more-or-less normal distribution of letters, as opposed to using ‘Content here.

Activities for James Reed

Need to talk to the reporting team manager Sarah in order for download the materials. It is a long established fact
that a reader will be distracted by the readable content of a page when looking at its layout. The point of using it is

Back To Meeting

Meeting Notes

Your notes are visible only to you.
v Notes - 12/06/2019

Lorem ipsum, or lipsum as it is sometimes known, is
dummy text used in laying out print, graphic or web
designs. The passage is attributed to an unknown
typesetter in the 15th century who is thought to have
scrambled parts of Cicero's De Finibus Bonorum et
Malorum for use in a type specimen book. It usually

begins with:

Los empleados 0 managers ahora
pueden crear notas de reunion
que permanecen adjuntas al
historial de la reunion.
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Los usuarios pueden integrar la introduccion de comentarios de al sistema SAP SuccessFactors para que los empleados puedan
proporcionar comentarios después de enviar una evaluacion de desempefo

Edit Integration

Target Page

BestRu) Al — ¢ *Integration Name:

Rehows  Toom Ovwviow 300 Excutive Rview  ielp & Tutorals Ak 1R

Performance Integration

My Forms c o
1w chawn ® 0wy ovate Product Area:

Talent
Page:

Performance review signatu...

: E Template:
= -

Annual Review ~

*Intercept ID:

6sgahgageg-aw

*Intercept URL:

https://mysampleintercept.qualtri...

Delete  Archive Update e

Los usuarios ahora pueden ver todas sus actividades etiquetadas como logros.
iHay una Con esta vista de Logro, los usuarios pueden hacer lo siguiente:

actualizacion en @ Ver todos los logros cronolégicamente

i !
la vista Logros! Q Ver detalles de la actividad al hacer clic en un logro

o Filtrar logros por rango de fechas

Add Achievement

*Achievement Name
Describe the Achievement
*Achievement Date

March 12, 2020

Link to Activity

Goals

Performance Goal

Development Goal
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Career Explorer
ahora recomendara
oportunidades
profesionales a los
empleados

Career Explorer

SUCCESSION & DEVELOPMENT

Segun sus trayectorias profesionales, los empleados
pueden descubrir nuevas oportunidades como:

Q Movimientos profesionales de las personas similares a ellos
Q Roles desde fuera de su jerarquia laboral

o Roles que no habrian pensado que les conviene

By leveraging machine learning, Career Explorer recommends career opportunities to you based on the career paths of people who are similar to you in your organization. Use the following chart to explore new opportunities.

Manager |1, Regional Sales ...

0 Employees

3 recommended roles <

Supervisor, Sales (10

BSC Non-Employee Trainin.
3 recommended roles
28 Employees

3 recommended roles

Representative |I, Sales (10..

- 0% +

Representative Il, Field Clin...

603 Employees

3 recommended roles >

200005_CRI - Builder |, Pro.

2919 Employees

3 recommended roles >

200114_CRI -

215 Employees

3 recommended roles >

Para simplificar el proceso, hemos reducido el nimero de mentores recomendados a los aprendices de 100 a 10.

Show Recommended Mentors

Select at least one available mentor to send match requests. If you select several, you increase your chance of a successful match.

- Al @ - - = o oAb = N St ()
N/A N/A N/A N/A
N/A N/A N/A N/A
Scoring Items (O Scoring Items [0 Scoring Items (O Scoring Items (O
Competency Competency Competency Competency
| - - rhe ow og [ Bl e =2 - A 4 = Ve A Awe ]
N/A N/A N/A N/A
N/A N/A N/A N/A
Scoring Items & Scoring Items (& Scoring Items & Scoring Items (@
Competency Competency Competency Competency
- | e G =
N/A N/A
N/A N/A

Scoring Items @
Competency

Scoring Items (@
Competency
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Los usuarios con el permiso adecuado pueden ver el historial de nominaciones de los nominados para el grupo de talentos, lo que

hace que el proceso sea mas transparente.

Nominees

Q v/ | Show Removed

o

Approved

Change History for Digital Experts Talent Pool [® Date Range

Date Changed By Readiness Status Nominated By Notes
Approved 02/27/2020 Ready Now Approved
Approved
.
-
Approved
Removed

iNueva barra de herramientas
disponible en modo de pantalla
completa para Matrix Grid View!

Cuando ingresa al modo de pantalla completa, ahora
puedes encontrar la barra de herramientas disponible
en la esquina superior derecha de la pagina.

Pay x Performance

Unsatisfactory Needs Development
0(0%) [ il
£
S
—
u
A
2
T 0(0%) @ 0(0%) @
@
Q.
£
S 7
= o
£ K
= B
0
o
0 (0%) [ 4 (6.2%) (i
2
2
v

Close

| v o o 2 al

= i s
B= o

Extraordinary

Overall Form Rating

Meets Expectations

Outstanding

Lesscce 0 oSNNS sl

4(6.2%) @ 4(6.2%) @ 0(0%) @
— [
12 (18.5%) [ 4(6.2%) [ 1 (1.5%) [
RS I
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LEARNING

NUEVO INSTRUCTOR DEL CURSO ENCUESTAS
PARA EL APRENDIZAJE MOVIL DE I0S Y ANDROID

La encuesta de seguimiento y evaluaciéon existente ahora ofrece a los usuarios
de iOS y Android Learning la posibilidad de completar una encuesta para uno o
mas instructores de un curso.

Estas encuestas ahora proporcionan una experiencia optimizada para los
usuarios de las aplicaciones moéviles de iOS y Android SAP SuccessFactors.

SuccessFactors Apps ha hecho algunas nuevas mejoras:

Q Proporcionar nuevos enlaces de Android para:

e Detalles del programa de aprendizaje
Gnd r0|d e Detalles del registro de aprendizaje

e Ofertas programadas

'OS @ Proporcionando nuevos enlaces iOS para:
I e Detalles de la oferta de aprendizaje programado

Hay nuevos filtros para los elementos asignados

Estas mejoras simplificaron la interfaz de
usuario y la hicieron méas facil de usar.
@ Seleccionar todo
Q Otras acciones

Q Requisitos 0

O Elementos completados

<

Filter By: View Filter Reset

‘. Search Q |

|_| Select All

| Completed Items

| Requirements

[ ] Other Needs
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RECRUITING

La nueva funcién de Enable Spacing, permite ajustar los componentes para que encajen en los requerimientos de
Career Site. Los controles de espacio ahaden margen a estos componentes, ya sea a través de un tamano de

espaciado personalizado o de tamanos de pixeles predefinidos.

Back to: Admin Center Manage Audit Configuration

Change Audit Read Audit User Exceptions

@ Read Access Logging @

Los reclutadores ahora pueden copiar y compartir una URL de la aplicacién desde la pantalla de resumen de la Solicitud de
empleo, proporcionando una navegacion facil y rapida al perfil de la aplicacion.

S (e Hiring Manager : None
JOB REQUISITION DETAILS ~ JOB PROFILE ~ CANDIDATES ~ JOBPOSTINGS (0)  CANDIDATE SEARCH  MARKET JOB 2iUs go Secscion s neei I

v Talent Pipeline & View active candidates (2) & View all candidates (2)

. 0o 0 0 o 0 0 0 0o 0

Onboard Hireable v Rejected  Reject-candidate decline tomatic Di ifi Ry Closed  Hired On Other Requisition Deleted On Demand By Candidate ~ Deleted On Demand By Admin  Declined DPCS

Candidates: View all candidates (2) Alissa K Rankin (Internal Candidate)

add check

JYLIEIN Resume | Historical Results|

et testeng 2 Contact Candidate [ Take Actic|
0 Selected CHOMES O+ / =] 1/ (dcCover Letter # [ Resume # & View Profile (48237)
Y Filter Options
[i] candidate Forwarded as Applicant v Jobs Applied
o Candidate was forwarded as an applicant by ALISSA K RANKIN (170799).®
Job title: position offer 1 (21360) Date: 02/20/2020
Name v Application Status: New Application
=8 pwd pass * Status: v ® Job title: jobregprivpost 1 (21409) Date: 02/18/2020

New Application
Status: Interview2
- Candidate was forwarded as an annlicant

= 8 Aiissa Rankin

iLa funcionalidad de reenviar como solicitante
ahora puede llevar archivos adjuntos de seleccion
de tipo adjunto multiple mientras reenvia a un
candidato como solicitante!

x%

4

El reclutador también puede tener
acceso a los comentarios, comentarios
y otra informacion de la entrevista de la
solicitud anterior.

(External Candidate)
04 =

[il candidate Forwarded as Applicant

Candidate was forwarded as an applicant by Pete g Davidson (adminj'rﬁ} \

~  Application

* Status:

Phone Screen Completed:

MNew Application

MM/DDIYYYY

N

ygmaiL.com (£ Cover Letter (£ Resume [ View Profile (51043) ¢ Application URL

The candidate was forward as an applicant from
the job requisition Senior Engineer 3 (19283).
View assessment results, background check
results, answers to pre-screening questions, and
interview results for the application related to
this requisition from the Jobs Applied portlet.
MNote that forwarded applications will not be
listed in the Jobs Applied portlet.

LVlE GOl Resume | Historical Results

[ Contact Candidate [ Take Action

nents
no items in this section.
Applied

*ete Davidson
v Application

Product Manager (19883)

Background Check Passed Yes 53
Recruiter: Pete Davidson
Status: Interview2
Reference Check Completed:
. Job title: PROGRAM MANAGER (10002)
Rrug Jest Complete IrErneW REslt Recruiter: RACHEL STILWELL
Status: Mew Application b1905
Background Check
-| 2.00 Job title: Senior Product Manager (19884)
Current or Former Ei i
. | Interviewer Date Notes Ratings Overall Comments
Current Employer:
! Pete g 09/14/2019 -| P Job title: Senior Engineer 3
Highest Level of Edu| Davidson 08:30 PM Recruiter: Pete Davidson

Source: No Selection

If Emplovee Referral, Provide Name:

Status: New Interviewl

* Candidate was forwarded as an applicant|View Interview Results

> Show More (5)
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< Offer : 1 Candidate for Project Manager

Con la aprobacion masiva de ofertas, ahora o Mocossie

v Offer Detaits - version 1

puede crear, editar y cancelar o aprobar ofertas
de trabajo para multiples candidatos.

/

VAR

Edit Integration

Target Page
o *Integration Name:
MOSeW0 gz e SvedSceet CrddsePel SwetApicss P iy Recruiting Integration
Product Area:
Recruiting
Page:

ERNGITA AEpeaton i También puedes integrar Qualtrics en

*Intercept ID: el Sistema de Recruiting para que los
Wd232fDe candidatos proporcionen feedback
*Intercept URL: sobre su experiencia de aplicacion

https://mysampleintercept.qualtri...

Delete  Archive Close

Senior Engineer (21674)
Hay un NUevo Objeto genérico de JOB REQUISITION DETAIL CANDIDATES (1) JOB POSTINGS (0 CANDIDATE SEARCH
posicion de Soporte en Solicitud
de trabajo y oferta de trabajo

o Job Title Senior Engineer

Ahora puede crear una solicitud para un puesto

. X . Job Start Date
sin copiar todos los atributos en los campos de Mmbbiry [
solicitud, asegurando que los datos siempre Primary Recruiter Find User... Clear
estaran sincronizados. jLos usuarios también Bodion

Multiple(2) v

podran crear una sola solicitud para multiples O selectall Senior Engineer2(SeniorEngineer2)
puestos, por lo que los candidatos solo deben [] senior Engineer? (SeniorEngineert)  Primry

Senior Engineer2 (SeniorEngineer2) Make Primary

|:| Senior Engineer3 (SeniorEngineer3)
|:| Senior Engineerd (SeniorEngineerd)

solicitar una vez para trabajos similares!
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COMPENSATION

Hay una nueva funcién de autocompletar disponible para las pestafias Salario y Stock en las plantillas de Plan de compensacion y
Compensacion total, lo que facilita a los planificadores elegir los valores apropiados

Salary Bonus Stock Summiany
Total mumber of employess: §
E o s o
A Mama 5MR Guideline Based L ey il Salary G o
on Rating Enumerated Colur Job Title Grada Prorating Rating
s ¥es
l Maithews Hamana_Mary Em L) S haybe Nrecior, NE P2 4

o

1 Maxx Richard B ) g e cabes Director, NE B2 00.00% 4
l Moy Sih i Doz oum Ves Sates Director, 5¢ 100.00% ;

o

l Sown Wilma B9 0 & a Sales Ditsctor, NE P2 100.00% 4
Group Total:
Ahora puedes establecer la
Plan Information moneda que el sistema usa
Program Name: .
como predeterminada cuando
Programme 1D
Background Section ID varPayEmpHistData v inicia la compensacion
Bonus Start Date: DDIMMIYYYY
Bonus End Date: DDIMMIYYYY
Compensation Hierarchy
Compensation Hierarchy Other
Currency Settings
Conversion Rate Table Test1 M
Functional Currency: usp
Currency Views Availability Functional Planner User Any Currency
Default Currency: Functional v
Import basis and custom fields as: Local Currency  ® Functional Currency
Reward statement currency : Local Currency '® Functional Currency
Los planes de Gompensacion Total seran ahora mas Add new total compensation plan
flexibles, teniendo la opcién de crear un plan Add template
seleccionando una plantilla de Compensacion @} Copy existing plan template(s)

existente sin seleccionar también una plantilla de s

plan de Pago Variable

*Compensation Plan | 2014 Compensation & Equity s

& & & Variable Pay Plan | Please select >
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CALIBRATION

iMas detalles de comentarios ahora disponibles en las Sesiones de
calibracion, los usuarios pueden ver los nombres de los comentaristas,
las fechas de comentarios y también los nombres del autorizador!

Commentfor

First Name:
Last Name:

Add Comment

Manager:
Department:

EEVEN Cancel

|Authorized B;

[Created By]Admin Admin(3/20/2020, 4:44:14 PM| Edited

Authorized By
Created By Admin Admin 3/20/2020, 4:38:26 PM  Edited

PLATFORM

Los administradores podran acceder a las Alertas de administrador 2.0 desde la pagina de inicio

jhaciendo que este proceso sea mas rapido!

SAP SucnessFactnrso ff Home ~ Y, Search for actions or people @ n Ly_'.l . Anna Admin (ADmInSST)
To-Do
Finish Your Profile Take Courses

7 1
Complete Course
Due Anytime Due Anytime

My Specialisation

Admin Centre Admin Favourites Presentations Reports My Pending

n = Requests
09,

Model Company O "'

Career Site . =

A quick Unk to cur extemnal. Fewourites _

caresr site Corporate Website

Calibration Admin Alerts 2.0

14

Admin Alerts

<]
Admin Alerts 2.0
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Los servidores ahora podran transferir documentos mas grandes gracias a la nueva capacidad
de procesamiento por lotes, que ayuda a evitar excepciones de falta de memoria.

Timer Receiver More

Receiver: ‘ SF_EC_Web_Service_Adapter_ COMPOUND_EMPLOYEE ~ ‘
Adapter Type: ‘ SuccessFactors v ‘
Connection
Address: ‘ https://<ReceiverAddress.CompanyName.com> ‘
Credential Name: ‘ <Receiver |ID Credentials> ‘
Processing

Page Size: ‘ 200 ‘

Timeout (in min): ‘ 1 ‘

OSSSSSSaSa—‘—‘mmnmnmB——m5hsmm——hmm—

Process Filter !Packagec Integration: EC to Bene Q %

Connection Settings

Process Property EC BenefitFocus - General Settings v !
Dynamic Process Field Value Use Default?
Properties
.
Process Properties H i
BenefitFocus Login ID ; m Benefitfocus ahora proporciona
e REference ihethod multiples métodos de inicio de
Enter 1 for 550 and 2 for Manual . . .
sesion, como Single Sing On o
PGP Login. By default the value will be I .
Manual Log In. También habréa
setto 'Y ) )
Data Maps marcas de tiempo opcionales
Append Timestamp to 5FTP +

para los nombres de archivo.

File Name Disable if the timestamp should

not be appended to the SFTP File
MName. By default, the timestamp
will be appended to the SFTP File

MName.

Con la nueva funcién de descarga masiva de documentos, los usuarios podran
descargar documentos en masa a un destino seguro con un limite de 5 GB,
solicitar descargas sin conexion y ver su historial de descargas.

oly ®

|-+

Status: Active; User Type: Internal; Document Type: All;

_thumb_2526361.png 5.1KB Prg 2020-03-11 star_admin star_admin starQA04 admin ':'
DC-8.PNG 36.0 KB png 2020-03-11 star_admin star_admin starQg04 admin o]
DC10PREV_LionTest.csv 13KB [=21) 2020-03-10 sally_admin sally_admin zally weng o
bss01.PNG 449 KB png 2020-03-10 star_admin star_admin starDB04 admin =}

_thumb_2526361.png 5.1KB png 2020-03-10 star_admin star_admin starDB04 admin T}
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Exportaciones, jlos archivos se comprimiran automaticamente para una descarga mas rapidal!

- Sk
* Select Generic Object TestSimpleObject
* Include dependencies  No -
* Include Immutable IDs ~ No -
* Include Inactive Records  No -
* Select all data records  Yes -

* Key Preference  Business Key

* Hide External Code  No -

* |dentity Type UseriD  ~

Terms and Conditions

You cannot revert the changes to your target instance, once it has been successfully

Hay un nuevo formulario de :
Y refreshed using the tool.

consentimiento que debe ser

The refresh process deletes the existing data and configuration from the target
revisado y aceptado antes de instance. While choosing production instance as a target, SAP SuccessFactors does

. - not hold any liability if accidental production refreshes are submitted.
iniciar una nueva solicitud de

Because the SAP SuccessFactors Learning refresh is available as a beta feature,
there might be limited refresh functionality for this feature.

actualizacion instantanea

A refresh from a production instance in a production environment to any preview
environment copies certain sensitive fields to the target tenant.

Data anonymization is available as a beta feature for a limited set of fields. Currently
there is no option to choose specific fields that you can ancnymize. You can either
anonymize all the fields, or none.

If legacy picklists are not migrated to MDF picklists in the source system but are
migrated in the target system, then the migrated picklists in the target will be
overwritten with the legacy picklists post refresh.

Post refresh, references to all the attachments from the source instance are copied
to the target instance. However, the content of all the attachments are replaced with
dummy content. This is applicable only to the attachments that are available in HXM
Suite and not to SAP SuccessFactors Learning.

Accept Cancel

-O0O-

4

Q_ Julel

N . Para mejorar la experiencia de busqueda,
Julie Armstrong (jarmstrong) J . ;

S Capacity Planning Manager
\‘ ’

Employee Directory

la Bisqueda de personas ahora admite la

BuUsqueda difusa, que incluye caracteres
mal escritos y no coincidentes.
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La IU de biisqueda de personas Q Michael w ® |vi @ @ a
se ha actualizado en el Michael Wilson \ l::l?et?::a\lly:‘lsmii(vtls)123-4567

encabezado global con un ¥V 13 1(415)123-4567 Emp:ee S

indicador de estado para que ' . 2] I e .

pueda distinguir entre usuarios Project Analyst[inactve)]

activos e inactivos en los San Francisco (0300-0003)

resultados de busqueda. Manager: John Miller

\/ Take Action

Los usuarios con permisos y
configuraciones adecuadas ahora
pueden encontrar un nuevo menu

\ que contiene cinco nuevos
enlaces en la Tarjeta de Talento

Estos nuevos enlaces incluyen: logros, actividades, plan
de desarrollo, plan de objetivos y revision del desempefio.

0O=x

Goal Plan 5 6 Direct Reports 6 Total
Performance Review
Activities

Achievements

Talent Information Development Plan

F-hael Tremblay

Future Leader L] Lt Executive

Reason for Leaving
Impact of Loss
Risk of Loss.
User ID
Country

Nominations (0)

No Records Found
Talent Pool Nominations (0)
No Records Found

Performance & Potential
No Records Found

Competency & Objective

No Records Found

Geographic Mobility

Willing to Relocate: 2. Maybe

Admin Center

Back to Admin Center

User Permanent Purge
Puedes eleg iren Pu rga perman ente Delete the system identifiers of inactive users that have already been purged with the Data Retention Management tool.
. A View purge job status in User Permanent Purge Job Monitor.
de usuarios eliminar todos los i
Purge all inactive users
usuarios inactivos sin tener que Delete the system identifiers of all inactive users.
Purge inactive users listed in a CSV file

identificarlos por el ID de usuario o el

Delete the system identifiers of inactive users identified by their user ID or assignment ID in a CSV file.

ID de asignacion en un archivo CSV. Choose File: | Choose Fis | No file chosen Upload  Download Example

Cancel
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Consulta la nueva pestafa Integraciones entregadas previamente en el Administrador de ejecucion para ayudarlo a monitorear el
estado de las integraciones de Solicitud de puesto de trabajo.

Execution Manager

Back to Admin Center

Integration Center MONITOR  MANAGE NOTIFICATION

Timeframe: | Last 7 days < | Process befiniion identfer: [sa sentier | Process State: | In Progie. @ 5 More
Scheduled Job ‘ -

Middleware
Integrations

pec12 Dec1s Dec14

ec 16 oec ec 18
Il Completed With Errors Completed With Wamings Completed Successhlly [l In Progress Unknown Failed.
Process Instance Name Process Definition identier Process Definiion Name Timestamp = Process State Summary So Far
Pre-Delivered Integration Smart suite position to Job Req - Create Viec Dec 10 201 70530 (i Sandra Time) COMPLETED, SUCCESSFULLY o >
Pre-Delivered Integration Smart Suite position o Job Req - Update Viec Dec 18 2018 05:0500 GAT=0S30 (s St T CoMPLETED successFuLY o >

Back to Admin Center

Create New Purge Request Puedes buscar opciones de eliminacion
Use this page to set up a purge request and submit it for approval.

When you're done setting it up, decide whether you want to launch the purge immediately after it is approved or schedule it to occur at a specific time. por pa|ab ras clave en la g estion de
The purge job will not run until it is approved by all of the required approvers.

retencion de datos, lo que permite a

Select a purge request Q Purge In v
Rl - o los usuarios ahorrar tiempo y tener una
Gancel Purge Inactive Job Applications

Purge Inactive Candidate mejor experiencia de usuario con esta

nueva funcion de autocompletar.

Se ha mejorado la funcionalidad y la facilidad de uso
del Administrador de temas, lo que facilita el soporte de
la marca y el estilo visual de su empresa

Estas nuevas opciones son las siguientes:

Q Barra de busqueda para buscar temas por nombre.
Q Filtro rapido para temas bloqueados y desbloqueados.
Q Acceso rapido a acciones como duplicar y eliminar.

Q Acceso rapido a los botones Guardar y Cancelar
sin un desplazamiento largo. :

SAP SuccessFactorsO Home v
Admin Center / Manage Themes N P

Manage Themes

Themes determine the look of your SuccessFactors pages. You can assign any theme to be shown to a specific group. The theme marked as Default
is the one that's shown to everyone else. You can change themes as often as you like. Create a new theme
Search: Locked/Unlocked:
Search by the theme name or description Q Locked/Unlocked v
—
Theme name Default Visible to Updated Description
- p—— - A = The New Homepage Theme copied from
The New Homepage Specsavers Website Theme None
ey mepage Specsaver: ite Ther None v 2/4/120 Production
Login Theme None v | 2420 Login Theme
2 tallic Copy Of This ready-to-use base theme has
Copy Dark / Blue & Turquoise / Metallic N
Py . one ¥ s a dark blue metallic background texture.
Copy Of Test2 None v | 1216019 Copy Of MyTest
Test None v 12/3/19 MyTest

This SAP Fiori theme applies to interior
pages and applications. A second theme
will automatically be assigned to the Home

5} None v | 52517 page and specific landing pages. If you
- prefer not to use the second theme, you
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Estas son sélo algunas de las innovaciones para H1 2020.

Puedes encontrar mas informacion en el siguiente enlace:

https://community.successfactors.com

Y eso es todo, de momento. Esperamos que estas mejoras
te resulten Utiles en tus proyectos de implementacion.

Si necesitas ampliar informacion sobre estas novedades o
cualquier aspecto de la solucion SAP SuccessFactors no
dudes en ponerte en contacto con nosotros:

sfsf@stratesys-ts.com

stratesys iQuieres saber mas? jVisitanos!

MULTINACIONAL DE
SERVICIOS DIGITALES

62M€ 200+ 950

DE FACTURACION CLIENTES PROFESIONALES -
<1
100%+ 1500+ 9 .
0 G e ee— L
CRECIMIENTO PROYECTOS PAISES CON =] 5
ULTIMOS 6 ANOS PRESENCIA LOCAL (g :

Acompaiamos a nuestros clientes en su camino hacia la
transformacion digital y les ayudamos a conseguir sus objetivos
mediante el desarrollo de soluciones tecnoldgicas y de negocio

www.stratesys-ts.com . 4 in o stratesys
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